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Po6oua nporpama «IHo3emMHa MOBa 3a MPoQeCciiftHUM CIIPIMYBAHHIMY YKJIaJeHa IS
3100yBaviB BUINOI OCBITU 3a Tany33i0 3HaHb 07 YmpaBiiHHS 1 agMIHICTpyBaHHS,
cnemianbHicTiO 073 «MeHemKMeHT.

«28» ceprns 2024 poky - 54 c.

Po3poOHuk:
Ao1eHT Kadepu MEHEKMEHTY Ta TYpU3My KaHIuAaT (iI0JOTTYHUX HAYK, TOIICHT
3omyk H.B., ctapmuii Bukinagad MEHEIKMEHTY Ta TypusMy Myisipuyk I°.O.

Bukaaaau: goueHT kadeapu MEHEIHKMEHTY Ta TypU3My KaHIuAaT PiI0IOTTYHUX
HayK, AoueHT 3omyk H.B., ctapimmii BUKiIagad MEHEKMEHTY Ta Typu3smMy Mysipuyk
I'.O.

PoGouy mnporpamy po3rjisiHyTO 1 3aTBepA:KeHO Ha 3acinanHi kadeapu
MEHE/KMEHTY Ta TYPU3MY.

[TpoTtoxon Bix «27» cepmus 2024 poky Ne 1

3aBigyBad Kadeapu MEHEKMEHTY Ta TYPU3M
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["apaHT OCBITHBOI TTpOdeciitHOT mporpaMu
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|/~ Karepuna IIAOPAHOBA
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1. OTUC HABYAJIbHOI JUCHUILIIHU

I'any3b 3HaHD, XapakTepuCcTHKAa HABYAJIbHOI
Haiimerysamns cneuiajJbHICTD, AMCIHMILIIHA
HOKA3HUKIB ClIeII.laJIBaIIlﬂ, OCB.l;l"HlI/E / denna popma 3a04na
OCBlTHbO-pr)(l)ecn/IHI/II/I HaGUANNA dopma
CTynmHb HAGUAHHA
I'any3b 3HaHb Buja pucuumiainm
07 MeHeKMENT Ta 3a2a1bHOYHIGEPCUMEm CbKA
3araILHui 06CsT aIMIHICTPYBaHHA (3arabHOYHIBEpCHUTETCHKA, 000B’SI3KOB
. 5 41 32 BUOOPOM 37100yBayva OCBITH)
KPEIUTIB — .
ChneniajabHicTh Hmea maroToBKe
073 MeHETKMEHT w oY
(3aranpHUM uM mpodeCiiHmA)
MojyniB — 3 Cneniajizamis Pik minroroBkm:
3MICTOBHX MOJIYJIIB — He nepedbauena
] ay. 2, 3-ii 2, 3-ii
[HauBinyanbHe
HAyKOBO-AOCIIIHE
3aBAHHS Moga BHKJIA/IAHHSE, HABYAHHS Cemectp
Ta OLiHIOBAHHA:
an2nilicbKa, YKpaincoKa
(Ha3Ba) (Ha3Ba)
3aranpHuii o0csr 4,5, 6-i1 ‘ 4,5, 6-it
roaud — 150 Jlexkmii
Oron ‘ Oron
TUKHEBHX TOIUH JUIS IIpakTHyHi, ceMiHAPCHKI
IeHHoi (hopMHU HAaBUAHHS: 52 rox 18 rox
Y
ayMTOPHHX — 2 Camocriiina po6ora
CaMOCTINHOI pq6om o . 98 rox | 132 rox
3n00yBava ocBiTd — 1,5 OcsiTHiii / 0OcBITHBLO- KvpcoBa poGoTa
npogeciiiHui CTyniHb: yp P
- bakanas,
Bigcotok  aymuTopHHX Qaxandep 0 ron O roxn
3aHSTH CTAHOBUTH:: InguBinyaJjbHi 3aBIaHHSA:
st geHHoi  opmu Oron
HaBuaHHA — 60%
w1 saounoi  dopwm Bua cemecTpoBoro
napuanns 20 % KOHTPOJIIO :3aJ1iK,3aJ1K, ICIIUT

[Iporpama quCIUIUIIHU BUKOHYETHCS B TOBHOMY 00Cs31 He3aJIeKHO Bix (hOpMUHABUAHHS.

3m00yBayi OCBITH 32049HOI opMU HaBUAHHS MarOTh BUKoHATH 100% mporpamu TUCUHUIUIIHK, TOOTO BUKOHATH
BCI IPaKTH4HI, TaOOPaTOPHIi, KOHTPOJIBHI POOOTH, 3aIJIaHOBaHI IPOTPAMOI0 JUCIUILTIHH, 1 IPUKPIHATH iX Ha TIaTGOpMy
[HTepHeT-MiATPUMKH OCBiTHBOTO nponiecy Moodle, a TeopeTnuHuit MaTepian onaHyBaTH 3a HassBHUMH MaTepiaiamMu JI0
JeKuii (3a BHHATKOMBCTYITHOio3Halomuoinekuii).[lizuacceciimszaounoipopmMrHaBUaHHATIPOBOAATh BCTYIHI JIEKIIT,
KOHCYJIbTAIIi{ Ta KOHTPOJIBHI 3aX0/1 (3aJIIKU Ta ICITUTH).

3amia MiATPUMKH 3700yBadiB OCBITH 3a049HOI (OpPMH HaBYAHHS 3 METOI0 HAOYTTS HMMHU BCiX 3aIlJITAHOBAHHMX
OCBITHBOIO TIPOTPaMOI0 KOMIIETEHTHOCTEH 1 NPOrpaMHHMX pe3yJbTaTiB HaBYAaHHS YHIBEPCHUTET HANa€ JOJATKOBY
MOJKJIMBICTh Oa’kalounM 37100yBadyaM OCBITH IO€JHATUCH 32 PO3KIIAZIOM JI0 AyAUTOPHHX 3aHATH JEHHOI ()OpMH HABUAHHS.



2. META TA 3ABJJAHHSI HABYAJIbHOI JUCHUILJIIHU

Huctumiina «[Ho3emMHa MoBa 3a IpoQeciifiHuM CIpsIMYBaHHSAM» PO3po0IeHa
JU1s 3100yBaviB OCBITH 2-3 KypCIB CTYIICHS OakasiaBpa 3a raixy33to 3HaHb 07
VYnpaBiiHHSA 1 aAMIHICTpYBaHHS, criemianbHIcTIO 073 «MeHeHKMEHT.

HaBuanbna guciumiina «lHo3eMHa MoOBa 3a MPOQECITHUM CIPSIMYBaHHIM

CKJIQIa€ThCS 3 3 HABYAJBbHUX MOJYJIB, BUBYAETHCS MpoTsaroMm 4, 5, 6cemecTpiB i
nependayae 3aiik y 4, 5 cemecTpax Ta €K3aMeH y KiHIli 6 ceMectpy.

3arajibHa MeTa IMCUMUILTIHA — GOpMYBaHHS y 3/100yBayiB OCBITH 1HIIOMOBHOL
MOBJIEHHEBOI KOMIIETEHTHOCTI BIATIOBIHO JIO MOTPEO MIKKYJIBTYPHOTO CIIIKYBaHHS
Ta npodeciitHOi MiArOTOBKH 3a axom.

3aBgaHHsl  JOMCUHMILIIHM.  cPopMyBaTH  IHIIOMOBHY  KOMYHIKATHBHY
KOMIIETEHTHICTh, Y TOMY 4YHCI y cdepl CHOUIKYBaHHSA, 110 BHU3HAYEHAa MalOyTHIMH
npodeciiiHuMu 1HTEpecamMu 1 moTpedamu.

OCHOBHOI0 MeTOI0 Kypcy € popMyBaHHA y 37100yBaviB OCBITH 3arajibHUX Ta
npodeCciiHO  OpIEHTOBAaHWX  KOMYHIKATUBHMX  MOBJICHHEBHUX  KOMIICTCHIIIH
(JIIHTBICTUYHOI, COIIIOJIIHIBICTUYHOI 1 MparMaTWyHOi) JJjIsi 3a0€3MEUEHHS] IXHBOTO
€()eKTUBHOTO CIUIKYBaHHS B aKaJIEMIYHOMY CEpEIOBUIIII.

3aBIaHHA KypCYy:

1. Cuctemaru3zariis, y3araJlbHEHHS Ta MOTJIMOJICHHS MOBHOTO JIOCBiTY 37100yBadiB
OCBITH, HAOYTOTO HUMHU Ha TIOTIEPEHIX eTarax BUBYCHHS 1HO3€MHOI MOBH, a TaKOX
OTMaHYBaHHS OCHOBHUX CHHTAKCUYHHUX Ta MOP(}OIOTIYHUX OCOOJMUBOCTEN 1HO3EMHOT
MOBH, HEOOXIJHUX JIJIsl YUTAHHS OPUTIHAIBHOI JITEPATYPH, Y T.4. (haxoBoOi.

2. OBOJIOZIIHHS CIEI1aJII30BaHOI0 JEKCUKOIO Ta TPaMaTUKO, HEOOX1THOIO JJIsi
npodeciiiHoi AisIIbHOCTI.

3. Po3BUTOK HaBMYOK MHUCbMa TEKCTIB MPO(ECIHOTO XapakTepy, TaKUX SK
JHUCTH, 3BITH, IPE3CHTAIII] TOIIIO.

4. HaByaHHS 4YWTaHHA Ta PO3YMIHHS CIEI1aJII30BAaHUX TEKCIiB, BKIIOYAIOYHU
HayKOBI CTaTTi, TEXHIYHY JJOKYMEHTAI[1}0, TPABOBI HOPMATHUBHI aKTH TOIIIO.



5. PO3BUTOK HaBUYOK ayJ1IOBaHHS, HEOOX1IHUX sl CIPUMHATTA mpodeciitHol
iH(opMalii yepes ayaio- Ta BigeoMaTepiaii.

6. BrockoHajieHHsS YCHOTO MOBJICHHS ISl €peKTUBHOI y4acTi y npodeciiHux
TUCKYCIsIX, IEPErOBOpax Ta MpPEe3eHTAIlisgX.

7. IligrotoBka 3700yBadiB OCBITH JI0 BUKOPUCTAaHHS MOBH B KOHKPETHHUX
CUTyalisiX poOOYOro OTOYEHHS Ta OBOJOMIHHS KYyJIbTYPHUMHU acleKTaMH, SKi
BILUIUBAIOTH Ha MpodeciiiHe CIiIIKyBaHHS B JaH1 ramysi.

3aBaaHHs po004oi NporpaMu HaBYAJIBLHOI JMcUMILTiHM "[HO3eMHa MOBa (3a
npodeciiHuM cpsMyBaHHSM)" Mepen0avyaroTh:

1. BuBuenHs cneunpiyHOi TEPMIHOJOTI: OCBOEHHA (PaxoBOi JIEKCHKH Ta
TEPMIHOJIOT1, sIKa BUKOPUCTOBYETHCS B KOHKPETHIHM cdepi abo mpodecii.

2. P0o3BUTOK HABUYOK MOBJICHHSI: BIIOCKOHAJICHHS yCHOTO Ta TMCEMHOTO MOBJICHHS
3 ypaxyBaHHAM KOHKPETHMX CHUTYyallll CIUIKYBaHHS, SIKI MOXYTb BUHUKATU Y
npodeciiiHoMy cepenoBHIII.

3. O3zHalloMJIEHHA 3 KYJbTYpPHUMH OCOOJMBOCTSIMH: BUBYEHHSI KYJBTYPHUX
ACIIEeKTIB Ta OCOOJIMBOCTEN KpaiHU, YMEID MOBOIO BUBYAETHCS, 3 POKYCOM Ha aCIEKTax,
10 MAIOTh 3HaYEHHS U1l MPOPECIHHOT AISUTBHOCTI.

4. TexHiuHE OINAaHyBaHHS MOBHU: BHUBYEHHS CHEHU(PIYHUX TpaMaTUYHUX
KOHCTPYKUIH, CTPYKTYp a00 (pa3eosiorii, siki BUKOPUCTOBYIOTHCS Y BIJIMOBIJIHUX
npodeCciiHIX KOHTEKCTaX.

5. Po3BUTOK HaBMYOK MNPOQECIHOrO CHUIKYBaHHS: BHUBUEHHS Ta IPaKTHKa
dbopmanbHOrO Ta HehopMaTbLHOTO MPODECIMHOrO CIUIKYBaHHS, TAKOTO K HAITMCAHHS
O(IIAHUX JIUCTIB, Y4acTh Y AIJIOBUX MEPErOBOpax, Mpe3eHTallii TOIO.

6. IlinrotoBka A0 crHemiajlii3oBaHUX CHUTYaIlid: BUBYEHHS MOBHHUX 3ac001B Ta
CTpareriid, HEOOXIIHUX JUIsl B3a€EMOJIII 3 KoJieraMu, KJl€eHTaMu a00 MapTHEpaMH Y
cnenupIuHUX CUTYallsIX, K1 MOKYTh BUHUKATH B 00OpaHiil mpodeciiiHiil ramysi.

Buiie 3a3nadeHi 3aBlaHHS CIPSMOBaHI Ha MIATOTOBKY 3/100yBadiB OCBITH [0
YCHIIIHOTO BHKOPUCTAHHS 1HO3EMHOI MOBH Yy mpodeciiHii TiSIbHOCTI B
MaiOyTHbOMY.



3. PE3YJIbTATU HABYAHHA 3A JUCHUIIJITHOIO

VY pe3ynbTaTi BUBUCHHS HABYAJIBHOI JUCIUTLIIHM 3100yBayi OCBITH MOBUHHI
3HATH:.
- OCHOBHUH JIGKCUYHUI Ta TpaMaTUYHUN MaTepial IJs po3yMiHHs mpodeciitHoi
JiTepaTypu, JOKYMEHTalii a0o IHIIMX TEKCTiB, MOB'SI3aHUX 13 OOpaHOI0 cdeporo
IISITIBHOCTI;
- KITFOYOB1 Ta YaCTO BXKMBAH1 JIEKCHUHI Ta (pa3eo0IOriyHl OAMHHUIII BiAMOBITHO 10
IPOrpaMHOi TeMaTUKH 3arajdbHuM o0csrom 2100 — 2500 oguHuIb;
- rpaMaTUYHI KaTeropii ycix 4aCTUH MOBHU Ta OCOOJHBOCTI BXXMBAHHS JIECIIB Y
BIJIMOBIJHOMY YacTi Ta CTaHi;
- Taki TUIW TEKCTIB: HAayKOBO-TIOMYJISIPHI, IMyOJIIMCTUYHI, JICKIli, OIOBII,
Oeciu, HOBUHHU, IHTEPB 1O.
BMITH: (6i0nosiono 00 womupvox 6udié M0o61eHHEBOT OIANbHOCH):
(a) ayoirveanns:
- PO3yMITH YCHE MOBJICHHSI, BKJIFOUar04H npodeciiini 6eciau, JTeKIi, mpe3eHTarii
Ta 1HII ayioMaTepiaiy,
- BHOKpEMJIIOBaTH 1H(OpPMAIIIIO 3 BUCIIOBIICHHS, BUSIBJICHHS OCHOBHHX iJIed Ta
JIeTaJicH;
- BHKOPHUCTOBYBAaTH HAaBUYKH aKTHBHOTO CIyXaHHSI Ta BUKOPUCTAHHS KOHTEKCTY
JUTSL pO3YMIHHS,
- poOWTH CaMOCTIWHI YCHI MOHOJIOT1YHI MTOBIJOMIIEHHS HA OyIb-KYy 3 TEM KypCy
MPOTATrOM S5 — 7 XBUJIUH,;
- CIOHTAaHHO BECTH Jiajor-Oecimy MPOOJIEMHOr0 XapakTepy B3TiIHO 13
IPOrPAMHOI0 TEMATHKOIO;
- MIATpUMYBaTH O€ciny, TUCKYCit0, OOTOBOPEHHS;
- YITKO MPOCTEKYBATH 3B’ SI30K MI’K OCHOBHUMH 1JICSIMH YCHOTO TTOBIIOMJICHHS,
- 00MiHIOBaTHCH 1H(GOpPMAIIIEIO Ta BIILHO BECTH Oeciny;
-  e(eKTUBHO BUKOPUCTOBYBAaTH OJIMHHUIIl JIEKCUYHOIO MIHIMYMY B MeXKax
TEMAaTHUKH KypCY;
- YCHO KOMCHTYBATH Ta aHaJII3yBaTH TECTH.
(0) 2060pinns/ mosnenns (dianoziune ma MOHOJ102IUHE):

CHJIKyBaTUCA Ha TTpodeciitHi TeMU y BUTIISAL A1aJIoTiB 200 MOHOJIOT1B;

BOJIOAITH HABYAlOYMM YHUTAHHSAM Ha Marepiaii MOOyTOBHX, XYyIOXKHIX Ta

CYCIIJIbHO-TIOJIITHYHHUX TEKCTIB;

- pO3yMITH KOMITO3ULIHHY CTPYKTYPY TEKCTY;

- PO3YMITH 3B'A30K M1’ YaCTUHAMH TEKCTY Y€pe3 rpaMaTU4H1 3aCO0U 3B'SI3KY;

- BMITH BH3HAyaTH 3arajbHUM 3MICT MOBIJOMIJICHB, CTAaTEH, JOMOBIAEH depe3 ix
neperssig;

- poOOMTH MPUMYIICHHS II0J0 BHOOPY aBTOPOM II€BHOTO JIEKCUYHOTO 1



rpaMaTu4HOTrO HAITOBHCHHS TCKCTY,

- pO3Mi3HABATHIIIOMAaTUIHEMOBIICHHSI.

(8) yvumanns:

BHU3HAYaTH OCHOBHY JAYMKY, BaXKJIUBI JIeTalll Ta OCOOJIMBOCTI TEKCTY;
BUKOPHCTOBYBATH CTPATETii IBUAKOTO CKaHYBaHHS, OISy TEKCTY TOIIIO;
BOJIOJIITM HABYAIOUMM YHUTAHHSIM Ha MaTepiani MoOyTOBUX, XYJOXKHIX Ta
CYCITUTBHO-TIOJTITHYHUX TEKCTIB;

PO3YMITH KOMIO3UIIITHY CTPYKTYPY TEKCTY;

PO3YMITH 3B’ 30K MK YaCTUHAMHU TEKCTY Yepe3 rpaMaTU4Hi 3aCO0U 3B’ S3KY;
pO3IMi3HABATH 1JIOMAaTHYHE MOBJICHHS;

pPOOUTH TPUNYIIEHHS IWIOA0 BHUOOPY aBTOPOM TIEBHOTO JIEKCHYHOTO Ta
rpaMaTUYHOTO HATIOBHEHHS TEKCTY.

(2) nucoemo:

3K 3.
3K 4.
3K 7.
3K 8.
3K 9.

CTBOPIOBATH MUCHMOBI TE€KCTH Ha MpoQeciiHl TeMHU, Taki AK JIMCTH, 3BITH,

JIOKYMEHTH TOIIIO;

nucatruop@orpapiyHOTAMYHKTYalITHOBIPHOTAKITHIIMTEKCTIB: KOPOTKITOMOBI1

, peuen3ii Ha (QiIbMU 1 KHUXKKH, OMKUCH Ta JTUKTAHTU (B MEXaX JIEKCUYHOTO

Marepiainy Kypcy), TBOPHU, OCHOBHI J1JIOBI JIUCTH;

BPaxOBYBAaTH YMOBHOTO YHTAua, JJI SIKOTO MUIIETHCS TEKCT;

BHCJIOBJIFOBATUCH MMUCHMOBO SICHO Ta YITKO;

JIOT1YHO PO3BUBATH OCHOBHY 17€I0;

KOMITO3UIIIMHO OYTyBaTH TEKCT;

BUKOPHCTOBYBATH JICKCUYHI OJIMHMII (B MEKax MaTepially Kypcy);

BHCJIOBJIIOBATH OCOOMCTY TOUYKY 30PY II0JI0 TIOCTABIICHOT TEMU;

3M1MCHIOBATH THUCHMOBUM TMEpeKiIad 3 aHIJINHChKOT Ha YKpaiHChbKYy Ta 3

YKpaiHCBKOI Ha aHTJIIHChKY MOBY TEKCTIB Y M&KaX TEMAaTHKH KypCy.
MEPEJIIK 3ATAJTBHUX ITIPOT'PAMHUX KOMIETEHTHOCTEA

OCBITHBOI ITPOTPAMM, SIKI 3ABE3ITEYYE HABUAJILHA
TV CTUTLIITHA

31aTHICTH 10 a0CTPAKTHOI'O MUCJIEHHS, aHAI13y, CHHTE3Y.

3/1aTHICTh 3aCTOCOBYBATH 3HAHHS Y MPAKTUYHUX CUTYaLIsIX.

3/1aTHICTh CNUJIKYBATHCS 1HO3EMHOIO MOBOIO.

HaBuuku BuKopucTaHHs 1HGOPMAIITHUX 1 KOMYHIKAIIHHAX TEXHOJIOTIH.
31aTHICTh BUUTHUCS 1 OBOJIOAIBATH CY4YaCHUMHU 3HAHHSAMU.

3K 11. 3matHicTh 10 ajmanTalii Ta Aii B HOBIM CUTYyaIIii.

3K 13. IlinyBaHHs Ta moBara 10 pi3HOMaHITHOCTI Ta MYJIbTUKYJIbTYPHOCTI.

3K 14. 3natHicTh MpaIoBaTH B MIKHAPOJHOMY KOHTEKCTI.

CK 9. 3parHicTe mnpamoBaTH B KOMaHAI Ta HaJaroJKyBaTH MIXKOCOOUCTICHY
B3a€MO/III0 TIPU BUPIIIEHH] TPO(ECiitHuX 3aBIaHb.

CK 11. 3gaTHicTh CTBOPIOBATH Ta OPraHi30BYBaTH €(PEKTUBHI KOMYHIKAIIll y TIpoLeci
yIPaBIIIHHSL.



ITEPEJIIK ITPOI'PAMHUX PE3YJIBTATIB HABUAHHS, SAKI
3ABE3IIEYY€ HABYAJIBHA JTUCIHUIIJITHA

ITPH 13. CnisikyBaTHCh B YCHIM Ta MUCHbMOBIH (hOpMi IepKaBHOIO Ta IHO3EMHOIO MOBaMHU.

[TPH 16. [leMoHCTpyBaTH HABUYKHU CAaMOCTIHHOT pOOOTH, THYYKOTO MUCJICHHS, BIIKPUTOCTI 1O HOBUX
3HaHb, OyTH KPUTUYHUM 1 CAMOKPUTHUYHHUM.

[TPH 17. BukonyBaTu JOCIiPKSHHS 1HIUBITyalIbHO Ta/a00 B TPYIIi i/l KEPIBHUIITBOM JIiepa.

4. TIPOIT'PAMA HABYAJIBHOI JUCLHUIIJIITHA

4.1. AHOTAIis AUMCHUILIIHUA
IIporpama HaByasibHOI AWCHUIUIIHK «IHO3eMHa MoBa 3a mpodeciiHUM

CIpSIMyBaHHSIM» YKJIaJeHa sl 3100yBadiB OCBITH 2-3 KypCiB 3a raiy33io 3HaHb (7
VYrpaBiniHHSA 1 aAMIHICTpYBaHHs, criemianbHICTIO 073 «MeHeHKMEHT.

HaBuanpna  nmucuurmuiina  «lHozeMHa  MoBa 3a  mpodeciitHuM
CIpSMYBaHHSIM» € 3arajJbHOYHIBEPCUTETCHKOIO OOOB'S3KOBOIO IUCIHUILTIHOIO LUKITY
3arajpbHOI MIATOTOBKH, BHUBYEHHS $SKOi IepeadadyeHo 3a OCBITHBO-TIPOdeciiHuMu
mporpamMamu MiArOTOBKU 3100yBayiB OCBITH 2 Ta 3 KypCIB.

MeTor0 BHMBUYEHHS HaBUalbHOI MpPOrpaMu JUCHUILUTIHM «IHO3eMHa MoOBa 3a
npodeciiiHuM CIpsSIMyBaHHSAMY € PO3BUTOK MOBHOI KOMIIETEHIIIT 3100yBaviB OCBITH B
KOHTEKCTI 1X TpodeciiiHoi AisuibHOCTI, (OpMyBaHHS y 3/100yBayiB OCBITH HEOOX1THOT
KOMYHIKaTUBHOI CIIPOMOKHOCTI y c(pepax CHUTyaTMBHOI'O CHUIKYBaHHS B YCHIM Ta
MMCHbMOBIM (pOpMax, HABUYOK MPAKTUYHOTO BOJIOJIHHS 1HO3EMHOIO MOBOIO B Pi3HUX
BHJIaX MOBJICHHEBOI JIISUIBHOCTI B 00CSA31 TEMAaTUKH, OBOJIOAIHHS 1H(POpPMAIIIEI0 Yepes3
1HO3EMHI JiKepena.

3MICTAUCIUIUIIHYA Tiepeadavae BUBYEHHSI MOBHU 3 OPIEHTAIIEI0 HA KOHKPETHY
npodeciiiny cdepy abo cremniaabHICTh; OPIEHTOBAaHUN Ha MPAKTUYHE BUKOPHUCTAHHS
MOBHUX 3HaHb Ta HABUYOK Yy Tpo(deciiiHIi MisUIbHOCTI Ta CHpPUSIE IMiATOTOBII
3100yBaydiB OCBITH JIO YCIIIIHOT KOMYHIKAIli B MDKHApOAHOMY MpodeciiHOMYy
CEpEIOBHILIL; CIPSIMOBAHO
HAaBJIOCKOHAJIEHHATAPO3BUTOKIIOAAIBIINXYMIHBYCHOTOIMMCEMHOTOCIIKYBaHH 3100
YBau1BOCBITHAHTIIIMCHKOIO MOBOIO B MEXax BHM3HAuU€HOI TeMaTuku. Bukmamaudi, siki
3M1MCHIOIOTh BUKJIaJaHHs HaBYAIbHOI TUCIMILTIHU «[HO3eMHa MOBa 3a npodeciitHuM
CIpSIMYBaHHSIM», MOXYTh BHOCUTH BJIACHI TEMH 3aHSTh, aji€¢ MAlOTh 3aJHIIATUCH Y
MeXax CyTi 3MICTOBOTO MoIyJis. Takok BHKJIagadi MOXYTh KOPUTYBaTH PO3MOJILT
TOJIMH y MEKaxX TEM, BIIBEJICHUX HA MPOBEJCHHS MPAKTUIHUX 3aHSTh.

OCHOBHMH 3MICT TaKOI JUCHHUIUIIHU BKJIFOYAC:

— cneyianizo8any 1eKCUKy i mepMiHOI02i0: OCBOEHHS TEPMiHIB, (ppa3 Ta BUpa3iB,

10 BUKOPUCTOBYIOThCA B 00paHiil mpodeciiiniii raimysi ado cdepi AisUIbHOCTI;

— KOMYHIKAMUGHI HAGUYKU: PO3BUTOK HABUYOK YCHOIO Ta MOUCEMHOIO

CHIJIKyBaHHA Ha mpodeciiiHi TeMH, BKIIOYAIOYM BEJCHHS TEPETOBOPIB,



CKJIaJJaHHS JOKYMEHTIB, HAITMCAHHS PE3IOME Ta JIUCTIB;

— YUmMaHHA ma po3yMIiHHA npoecilino2o Mamepiany: BMIHHS YUTATH, PO3YMITH
Ta aHaII3yBaTH TEKCTH 3 MPpodeciitHoT 001acTi, TaKi sIK HAYKOB1 CTATTI1, TEXHIYHA
JTOKYMEHTaIlisl, 3aKOHOAaB4l aKTH TOIIIO;

— ay0itoeaHHs: PO3BUTOK HABUUYOK CIIYXaHHS Ta PO3YMIHHS YCHOTO MOBJICHHS Ha
npodeciiiHi TeMH, BKIIOYAIOUH JIEKII11, Mpe3eHTallii, IHTepB'I0 TOIIIO;

— MIJZICKYIbMYPHA —~ KOMHnemeHyis.  O3HAHOMJIEHHS 3  OCOOJUBOCTSIMH
MDKKYJIBTYPHOTO CHUIKYBaHHA B MPOo(deciiHOMY CEpeIOBUIIl Ta aJamnTalis g0
KYJIbTYPHHUX BIIMIHHOCTEH;

— npogheciiini cyenapii:BUBYCHHS THUIIOBUX CHUTYyalllll y mnpodeciiHOMy KHUTTI
(HampuKIIal, yIpaBJiHHS IPOEKTAMHU, KJII€EHTChKE 0OCITYTrOBYBaHHS, Tpe3eHTAITl ]
TOIII0) Ta HAMpaIIOBAaHHSIHABUYOK BUPIIICHHS MPOOJIEM Y HUX.

HaBuanbna muciumiina «lHo3eMHa MOBa 3a MPOQECIHHUM CIPSIMYBAHHIM
CKJIaIa€ThCs 13 3 HaBUAJIBHUX MOJYJIB, BUBUAETHCS MPOTIroMm 4, 5, 6 cemecTpiB i
nependavae 3aiik y 4, 5 ceMecTpax Ta €K3aMeH y KiHill 6 cemectpy.



TemaTuka* Kypcy:

Moayas 1. Social, Cultural and Industry Aspects /

Couianvni, KyibmypHi ma 2ajiy3esi acnekmu

Content
m.OdUIe /v Trainingsubject / [Ipeamer HaBYaHHS (TeMa)
3micmosuul
MOOYJIb
Intercultural communication. Cultural differences and their
Impact on communication. Cultural identity. Cooperation and
1 communication. / Mixckyremypua xomynixayis. Kynemypui
giOMIHHOCMI ma ixX 6naueé Ha chniikysanus. Kynemypua
i0enmuynicmo. Cnisnpaysi ma KOMYHIKayisl.
Cultural features of the English-speaking world. Traditions
5 and customs in different countries. / Kyaomypni ocoorusocmi
Kpain anenomosnozo ceimy. Tpaouyii ma 3euuai 6 pizHux
KpAiHax.
Organization of branch activity and processes. Management.
3 Equipment, tooling, consumables. / Opeanizayin ecanyzesoi
disinbnocmi ma npoyecie. Menedscmenm. Q6ra0HaAHHA,
IHCMPYMeHmapiu, UMpamui Mamepiaiu.
Industry behavior. Professional standards. Professional
4 ethics. / I'anyzesa noeedinxa. Ilpogpecitini cmandapmu.

IIpogecivina emuxa.

Monayasb 2. Professional Aspects / IIpodeciiini acnexTn

The role of a foreign language in a global world. Professional
terminology according to specialty. / Poawb inozemnoi mosu y
anooanvnomy  ceimi.  Ilpogpecitina  mepminonocis  3a
cneylaibHicmio.

Industry slang: Specific slang. Acronyms and abbreviations.
Specific expressions and phraseological units. / I'aryzesuii
cnene: Cneyughivnuii cnene. Axponimu ma abpegiamypu.
Cneyugiuni supazu ma ¢pazeono2izmu.

Preparation for professional communication. Specificity of
speech in professional context. [/ [liocomoska 0o
npogheciiinoeo  cninkyeanns. Cneyugika MO8IeHHSA Y
G axosomy KOHmMeKCmi.

Technologies in the professional sphere. The impact of
information technology on the development of professional
communication./ Texnonocii 6 npogheciviniti cghepi. Bniue
IHOPpMAYIIHUX MEXHON02I HA PO3BUMOK NPOghecilino2o
CNUIKYBAHHA.

Monayas 3. Personal Development and Career /

Po3BuTOK 0CcOOMCTOCTI TA Kap'epa

| Career development and education. Opportunities for |




professional growth. / Kap'epnuii pozéumox ma oceima.
Mooicnusocmi 0ns npoghecitinoco 3pocmanHs.

Development of communication skills. Effective conducting
of negotiations and  presentations. /  Pozeumox
KOMYHIKamueHux Hasuyvox. Egexmusne éedenns nepecogopis
ma npe3zeHmauyil.

Development of interpersonal relations and leadership skills.
Remote work. Conflict management and teamwork./
11 Poszsumox  misxcocooucmicuux 6ioHocun ma i0epcoKi
Hasuuku. Biooanena poboma. Ynpaeninusa koughnikmamu ma
cnisnpaysi 8 KOMaHoL.

Self-management and self-development. Techniques of
personality development and self-education. Mindfulness./
Camomeneodxcmenm ma camopo3eumox. TexHiKu po3eumky
ocooucmocmi ma camoocsimu. Matinogynnec.

10

12

* Temamuxka Kypcy mooitce 6apir08amu0b, ajle mMae 3aiuiamucs y meacax 3MICIOBUX Modyﬂie

JAMCcHUIUIiHA, BHBYEHHSI SIKMX OO0OB’SI3KOBO Iepeay€ Wil AUCUMILIIHI:
«IHO3eMHa (aHTI1HChKa) MOBaY.

MixknpeameTHi 3B’ SI3KH
[lix yac 3aHATH 3 1IHO3eMHOI MOBH 3700yBadi OCBITH NapajielbHO HAOYBaIOTh
3HaHHA 3 TaKUX JUCLUMILTIH, SIK «[HKJIIO3UBHE CYCHUIBCTBO», «YKpaiHa B KOHTEKCTI
CBITOBOTO PpO3BUTKY», «YKpaiHChka MoBa (32 mpodeciiiHUM CHpsSMyBaHHIM,
TUCHUIUTIH  TipodecitHOro 1uKIy (BIAMOBIAHO JO CHEMIaJlbHOCTEH) — SIK
000B’sI3KOBHUX, TaK 132 BUOOPOM 3/100yBayiB OCBITH.



4.2. CTpyKTypa HaBYAJIbLHOI IUCIUILIIHA

4.2.1. TeMaTUYHUN MJIaAH

Po3nofin roguH Mixk BUAaMu pooit
JeHHa (hopma HaBYaHHS 3a04yHa (opMa HaBYAHHS
dyJIUTOPHA, B T.4.: AyJIMTOPHA, B T.4.:
Dopwmu i
Ha3Ba 3MmicToBHX ° = | B g o = | 5 g METON
MOZYJIB i TeM Sl =] sl s 5|8 al 5 s3] 5| g| 8| ol conmpomo
S|E| 8|2 5| &|°B82|8|°%| 5| &| © suam
> 2 5| E1g] e > 2 5| E]'g| B
) < = = 5] < = =
[5) % E 15) % E
4 cemectp
3microBuii moxyan 1. "'Social, Cultural and Industry Aspects’'
Intercultural
communication,
Cultural differences
and their impact on AP,
. 8 4 41 8 8 CP,
communication. TH13
Cultural identity.
Cooperation and
communication,
Cultural features of
the English-speaking AP,
world. Traditionsand | 12 4 81 12 12 CP,
customs in different IH/13
countries.
Organization of
branch activity and
PFOCESSES. 16 4 Ll 20 4 16 éﬁ’
Management. 2 IHIfB
Equipment, tooling,
consumables.
Industry behavior.
Professional AP,
12 4 8| 8 8 CP,
standards. H/13
Professional ethics.
MoaynbHa
KOHTpOJIbHA poboTa/ | 2 2 2
Control Test
Bceboro 3a 4 cemectp | 50 18 32| 50 6 44
[MincymxoBuit
KOHTPOJIb - 3aJ1K




5 cemecTp

3microBuii Moxyan 2. ''Professional Aspects''

The role of a foreign
language in a global
world. Professional 1 AP,
) 14 4 14 14 CP,
terminology 0 H)13
according to
specialty.
Industry slang:
Specific slang.
Acronyms and 1 AP,
abbreviations. 14 4 0 14 2 12 CP,
Specific expressions IH/I3
and phraseological
units.
Preparation for
professional AP
communication. 14 4 Ll 2 12| cp,
Specificity of speech 0
. : H/I3
in professional
context.
Technologies in the
professional sphere.
The  impact  of
informatiorrlj AP,
6 3 3| 6 6 CP,
technology on the H/13
development of
professional
communication.
MonynbHa
KOHTpOJIbHA pobdoTa/ | 2 2 2
Control Test
Bceworo 3a 5 cemectp | 50 17 33| 50 6 44
[MincymxoBuit
KOHTPOJIb - 3aJIiK




6 cemecTp

3microBuii moayan 3. ''Personal Development and Career"’

Career development
and education.
Opportunities for
professional growth.

10

10

10

CP/IP

Development of
communication
skills. Effective
conducting of
negotiations and
presentations.

14

[

14

12

AP,
CP,
H/13

Development of
interpersonal
relations and
leadership skills.
Remote work.
Conflict
management and
teamwork.

14

14

12

AP,
CP,
H/13

Self-management
and self-
development.
Techniques of
personality

10

10

10

AP,
CP,
H/13

development and
self-education.
Mindfulness.

MoaynbpHa
KOHTpOIIbHA poboTa/ | 2 2 2
Control Test

Bcworo 3a 6 cemectp | 50 17 331 50 6 44

[TizcymMKOBHI KOHTPOJIH
- eK3aMeH

PA3OM: 150 52 98] 150 18 132

CP/IP**: CP (camocmivina poboma) — nucbmose 3a80aHHs (AKWo nepeddadene) 0Jisk CamoCmiliHo2o
ONpPaAYIOBaAHHs;

IP (inousioyanvna poboma) — 02110 000amKo8oi aimepamypu, ni02omoska npesenmayii, niooip
8i0eo (nocunamsv) 00 mem, Mmoujo

Ipumitku. AP — ayoumopna poboma, CP — camocmiiina poboma: nucemoee 3a60aHHA (KO
nepeobavene) 0nsa camocmiiinoco onpayrosanns;, IH/3 — inousioyanvHe 3a80aHHs. 027150
000amKo80i 1imepamypu, nio2omoexka npeseHmayii, niooip 6ioeo (nocuians) 00 mem, Mowjo.
Moocyms 3acmocogysamucs maxi ¢popmu i Memoou KOHMpOJIO 3HAHb, K ONUMYEAHHS, NUCbMOBE
3A680aHHs 0151 CAMOCMINIHO20 ONPAYIO8aAnHs, pepepam, cnisbecioa, 02110 000amKo8oi limepamypu,
nio2omoska ma npogeodeHHs. npe3eHmayii, CKIA0aHHsa Kpoceopoy 3A0CHOSHUMYU MEPMIHAMU meMU,
KOHMPOIbHA pOOOmMA, NUCbMOBE MeCMYBAHHA, eKCNpec-meCcmy8aHts, KOMN 1omepHe mecmyeanHs
mowo.



4.2.2. HaB4a/ibHO-MeTOAMYHA KAPTKA TUCHMUILIIHA

4 cemecTp:
Pazom: 32ron, nekiii— 0 rox, mpaktudHi 3aHATTS — 3010, i3 HUX MOOYIbHA KOHMPOTILHA poboma — 2 200, KOHCYNIbTaIlsg — 1 rof,
M1JICYMKOBUH KOHTPOJIb — 1 TOJ1 (3aITiK).

Monyai 3micToBuii MoayIbl
Hassamonyna "'Social, Cultural and Industry Aspects""
KinskicTe0anisza 60 BaJis
MOJyYJIb
T Tema Tema Tema Tema Tema Tema Tema Tema Tema Tema Tema Tema Tema Tema Tema
eMI/IHpaKTI/ILIHI/I SAHAMNIA SAHAMMmA SAHAMMmA 3aHAmMm: SAHAMMmA SAHAMMmA SAHAMMmA SAHAMMA SAHAMMA SAHAMMA SAHAMMA SAHAMMA SAHAMMA SAHAMMA SAHAMMA
X3aHATH 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15
Intercultural :
- behavior.
communication. Cultural Cultural features of the Professional
differences and their impact| English-speaking world. |branch activity and processes. Management. Equipment, standards MKP
on communication. Cultural| Traditions and customs in tooling, consumables. ..
. . . . ; Professional
identity. Cooperation and different countries sthics
communication. '
CamocriiiHapo6o 5 GasiB 5 Ganis 5 Ganis 5 GaiiB -
Ta
Tectn 2 6amm 4 bamun 2 Oamu 2 6anun

IHJ3 30 Gami
Bunu norounoro MonynbHa KOHTpOJIbHA poboTa (20 OaiB)
KOHTPOJTIO
[MincymKroBwmiA Sanik
KOHTPOJTb

5 cemecTp:
Pazom: 32rox, nekmii— 0 rox, mpaktuyHi 3aHsaTTsA — 30T0H, i3 HUX MOOYILHA KOHMPOALHA poboma— 2 200, KOHCYNbTamis — 1 Tog,
MiICYMKOBHIA KOHTPOJIb — 1101 (3aJTiK).



Mopyai 3MicTOBHIIMOTYJIB2
Hassamonyns "Professional Aspects ™
KinekicTe0aniB3a 60bauiB
MOJYNb
T Tema Tema Tema Tema Tema Tema Tema Tema Tema Tema Tema Tema Tema Tema Tema
eMHHpaKTHqHH 3aHAmmA SAHAMMmA SAHAMMmA 3aHAmMmA SAHAMMmA SAaAHAMMmA SAHAMMmA 3aAHAMmA 3aAHAMMmA 3AaAHAMMmA 3aAHAMMmA 3aAHAMMmA 3aHAmmA 3aHAmmA 3AHAMmA
X3aHATH 16 17 18 19 20 21 22 23 24 25 26 27 28 29 30
MKP
CamocriitHapo6o 5 Gamni 5 GamiB 5 Gamnis 5 Gamni -—-
Ta
Tectn 2 6anu 36anmm 36anmu 2 6am
IHO3 30 GamiB
Buan motouHoro MonyipHa KOHTpOBbHA poboTa (20 GaiB)
KOHTPOJIIO
[incymKxoBwmii 3anik

KOHTPOJIb




6 cemecTp:

Pazom: 33 rox, nexmii — 0 rox, mpaktuuHi 3aHATTS — 30T0, i3 HUX MOOYIbHA KOHMPOLHA poOoma— 2 200, KOHCYIIBTAIlis TIepe

eKk3aMeHOM — 1roj1, mACYMKOBHI KOHTPOJIb — | To/ (eK3aMEH).

professional growth.

presentations.

management and teamwork.

and self-education.
Mindfulness.

Monyai 3micToBHiMOTYIB3
Hassamonyna "'Personal Development and Career"’
KinpkicTp0amiB3a 60BaJis
MOJYJIb
TeMpmparTHaHH Tema Tema Tema Tema Tema Tema Tema Tema Tema Tema Tema Tema Tema Tema Tema
3aHAmm:A 3aHAaAmmA 3aHAaAmmaA 3aHAaAmmA 3aHaAmmsA 3aHsaAmmsA 3aHaAmmsA 3ansammaA 3ansammaA 3ansammaA 3anammaA 3ansammaA 3anaAmmaA 3anaAmmaA 3aHAaAmmA
X3aHAITh 31 32 33 34 35 36 37 38 39 40 41 42 43 44 45
Self-management and self-
Career development and communication skills. Effective  |interpersonal relations and leadership| development. Techniques
education. Opportunities for]  conducting of negotiations and skills. Remote work. Conflict of personality development| MmkP

CamocriitHapo0o
Ta

5 GaniB

5 GaniB

5 GaniB

5 GamiB

Tectn

2 6aim

36anmu

36anm

2 Ganu

TH/3

30 GaiiB

Buju nmoroyHoro
KOHTPOJIIO

MonynbHa KOHTpoJIbHA poboTa (20 6aiB)

[MincymKroBwmiA
KOHTPOITb

Saiik

Bceworo:
Pazom: 97ron, nexiii— 0 roa, npaktudHi 3aHATTs — 90rof, i3 Hux mMooyabha kKoHmpoavHa poboma—6200, KOHCYyJbTallis (B T.4. A0
eK3aMeHy)—3To/, MACYMKOBHI KOHTPOJIb — 410 (3a1iK1, €K3aMEeH).




4.3.1. Temu aekuiil — He nepe10aYeHO HABYAJIbHUM IIJIaHOM

4.3. ®opmu oprasizauii 3aHATb

4.3.2. Temu ceMiHAPCHKHUX 3aHATh—HE NepeA0ayeHO HABYAIbHUM TUIAHOM

4.3.3. TeMu npakTHYHUX 3aHATH

KinbkicTh
3anaTTs 3micT TEMH TONNH
J®H | 30H
Module 1. "*Social, Cultural and Industry Aspects"’
[pakTuune Intercultural communication. Cultural differences
samarral =31 and their impact on communication. Cultural 6
identity. Cooperation and communication.
[pakThane Cultural features of the English-speaking world.
3aHATTA 4 - 6 Traditions and customs in different countries. 0
IpaxTnane Organization of branch activity and processes.
sanatta 7- 121 \anagement. Equipment, tooling, consumables. 12 !
[pakTuuHe Industry  behavior.  Professional  standards.
sanart 13- 14| professional ethics. )
?g‘;f;;qfse Control Test 2 2
Module 2. "'Professional Aspects""
IpakTuune The role of a foreign language in a global world.
sawrra 16-19 1 professional terminology according to specialty. 8
[IpakTuune Industry slang: Specific slang. Acronyms and
sanatta20-23 | appreviations.  Specific  expressions  and 8 2
phraseological units.
IpakTuuHe Preparation for professional communication.
samarta 24 - 27| gpecificity of speech in professional context. 8 :
TpaxTnane Technologies in the professional sphere. The
3aarta 2829 | mpact  of information technology on the| 4
development of professional communication.
?f;‘:;??g Control Test 2 2




Module 3. "'Personal Development and Career""

pakTuyne Career development and education. Opportunities 6
sanarra 31-33 1 gor professional growth.
HpaxTuune Development of communication skills. Effective
3anaTTa 34 - 37 . . L. . 8
conducting of negotiations and presentations.
HpakTuyune Development of interpersonal relations and

sanara 38 =41 | jeadership  skills. Remote work. Conflict| 8

management and teamwork.

IpaxTiyne Self-management and self-development.
3aHATTA 42 - 44 Techniques of personality development and self- 6
education. Mindfulness.
TpakTine | oo Test 2
3aHaTTs 45

4.3.5. InauBinyajibHi 3aBIaHHS

- MIFOTOBKA YCHUX JOTMOBIJIEH 32 TEMATUKOIO 3aHSTh;
- MATOTOBKA IIPE3CHTAIIIH;
- TIeperJIA]l BiJIeO Ta iX 0OrOBOPEHHS.

4.3.6. InquBiayajibHAHABYAJIbHO-A0CTIAHAPO0OTA
(HaBYAJILHMH MPOEKT)

Inousioyanvna naeuanvno-oocniona poooma (IH/IP) € BuioM no3aayauTOPHOL
IHIMBIAYaJIbHOI JTISTTBHOCTI 3/100yBaya OCBIiTH, PE3YJIbTATH KO BUKOPUCTOBYIOTHCS Y
Ipolieci BUBYECHHSI MPOTPAMOBOT0 MaTepialy HAaBYaJIbHOI JUCITUTUTIHU. 3aBEPIIYETHCS
BUKOHAHHS 3700yBayam ocBiTd [H/IP npuiatoqHuM 3aXucToM HaBYaJIbHOTO MPOEKTY.

Inougioyanvne naguanvho-oocnione 3aeoanua (IH/I3) 3 xypcy — ue BHI
HayKOBO-IOCHIAHOI ~ po0OOTH  37100yBava  OCBiTH, fKa MICTUTh  PE3YJIbTaTH
JTOCTITHUIIBKOTO  TOIIYKY, BiJoOpa)kae TIEBHUM pIBEHb MOro HaBYaJIbHOI
KOMIIETEHTHOCTI.

Mema [IH/[3: caMocTiiiHeé BHBUYEHHS 4YaCTMHU TMPOrPaMOBOTO MaTepiaiy,
CUCTEMATHU3allisl, y3araJlbHeHHsI, 3aKpIIJICHHsI Ta MPAaKTHYHE 3aCTOCYBAHHS 3HAHbI3
HABYAJIBHOTO KYpCY, YAOCKOHAJIICHHS] HABUYOK CAMOCTIMHOT HaBYaIbHO- M13HABAIBHOL
TISUTBHOCTI.

3micm IHJ/[3: 3aBepiieHa TeopeTHyHa abo0 MpakTUyHAa poldoTa y Mexax
HaBYAJIBHOI IPOTpPaMH KypCy, sika BUKOHYETHCS Ha OCHOBI 3HaHb, YMiHb Ta HaBHUOK,
OTPUMAHHUX TI1J] 9ac JEKIIMHNX, CEMIHAPCHKHUX, TPAKTUIHUX Ta JaOOpPATOPHUX 3aHSThH
1 OXOTUTIOE JIeK1IbKa TeM a00 BECh 3MICT HABYAJIBLHOTO KypCY.

Buou IH/[3,6umozu 00 Hux ma OuiHO6AHH:
MOBIJIOMJIEHHS 3 TEMHU Y BUIJISI/II €Cc€ aHTJIIMChKOK MOBOIO He MeHIie 7-10 pedeHs,



PEKOMEHIOBaHOI BUKIIa1adeM (2 6aam);

MOBITOMJICHHSI 3 TEMH Y BHUTJISIZII IOTOBIJII/€ce aHTIINChKOI0 MOBOIO He MeHie 7-10
peueHb, (0e3 pekoMeHAallli BUKIIa1aua):cy4acHl BIIKPUTTS 3 TEMH, aHasi3 iHpopmariii,
CaMOCTIHHI AOCTiKeHH (4 0aJIH);

aHOTAaIlll TPOYMUTAHOI JOJATKOBOI JIITEpaTypu 3 Kypcy, Oi0miorpadiuyHuil oOmmuc,
TEMaTH4YHI PO3BIJKH, CKJIaJaHHS OHJIAWH-KATAJIOTy KOPHCHUX MOCWIaHb 3 Temu (5
0aJiB);

JOCTIKEHHA3TEeMaTUKU U CITUTUTIHUYBUT IS UTFOCTPOBAHOTO pedepaty
aHTIINACHKOI0 MOBOIO He MeHmie 10 CTOpiHOK (OXOITIOEBECh 3MICT HABYAJIHHOTO
Kypcy) — 7 6aJiB,

CTBOPEHHSI MYJIbTUMEAINHOI Tpe3eHTalli 3 TEeMaTUKU JTUCHUUIUIIHUA aHTJIHCHKOIO
MOBOIO He MeHIle 12-15 cnaiiB (0XOIUTIOE OKPEMY TEMATHKY HAaBYAIBHOTO KypCy) —
10 0aJiB;

CTBOPEHHSI B1JI€0 MTPE3EHTALlll 3 TEMATHUKU JUCUUILIIHU aHTTIChKOI0 MOBOKO HE MEHILIE
4-5 XBWJIMH BIACOPOJIMKY (OXOIUIIOE OKPEMY TEMATUKY Kypcy) — 15 GaJiiB.

TemaTuka IH/3
(3araJIbHOYHIBEPCUTETCHKI TeMM)
4 cemecTp:

1 Intercultural communication. Cultural differences and their impact on

communication. Cultural identity. Cooperation and communication.

2  Cultural features of the English-speaking world. Traditions and customs in

different countries.

3  Organization of branch activity and processes. Management. Equipment,

tooling, consumables.
4 Industry behavior. Professional standards. Professional ethics.

5 cemecTp:

5  The role of a foreign language in a global world. Professional terminology
according to specialty.

6 Industry slang: Specific slang. Acronyms and abbreviations. Specific
expressions and phraseological units.

7 Preparation for professional communication. Specificity of speech in
professional context.

8  Technologies in the professional sphere. The impact of information technology

on the development of professional communication.

6 cemecTp:
9 Career development and education. Opportunities for professional growth.
10  Development of communication skills. Effective conducting of negotiations
and presentations.



11 Development of interpersonal relations and leadership skills. Remote work.
Conflict management and teamwork.

12 Self-management and self-development. Techniques of personality
development and self-education. Mindfulness.

TemaTuka IH/3:

(cneniaabHicTb 073 "MeHneaxkMeHT'")
1. Intercultural Communication: Effective Cross-Cultural Communication in
Management (Strategies for managing and communicating effectively in a multicultural
business environment; Role-playing scenarios to practice cross-cultural communication
skills); Building Relationships with International Stakeholders (Techniques for
establishing and maintaining productive relationships with international clients, partners,
and employees; Case studies of successful cross-cultural business relationships).
2. Cultural Differences and their Impact on Communication: Impact of Cultural
Differences on Management Practices (How cultural norms and values influence
management styles and decision-making processes; Comparative analysis of
management practices in different cultural contexts); Navigating Communication
Barriers in International Management (Common communication barriers in global
business and strategies for overcoming them; Techniques for improving clarity and
understanding in cross-cultural communication).
3. Cultural lIdentity: Cultural ldentity and Its Influence on Management Styles
(Exploration of how cultural identity affects managerial approaches and leadership
styles; Case studies of how cultural identity has shaped management practices in various
organizations); Managing Cultural Diversity in the Workplace (Strategies for leveraging
cultural diversity to enhance team performance and innovation; Best practices for
creating an inclusive work environment).
4. Cooperation and Communication: Effective Teamwork in Multicultural Settings
(Techniques for fostering effective teamwork and collaboration among culturally diverse
teams; Strategies for managing conflicts and building consensus in international teams);
Cross-Cultural Negotiation Skills (Techniques for negotiating successfully with partners
from different cultural backgrounds; Role-playing exercises to practice cross-cultural
negotiation scenarios).
5. Cultural Features of the English-Speaking Worlds: Business Etiquette and Practices
in English-Speaking Countries (Overview of business etiquette and management
practices in the USA, UK, Canada, and Australia; Comparative analysis of management
approaches in English-speaking countries); Marketing and Management Trends in
English-Speaking Markets (Analysis of current trends and innovations in management
and marketing in English-speaking countries; Case studies of successful business
strategies in these markets).
6. Traditions and Customs in Different Countries: Influence of Local Traditions on
Business Practices (How local traditions and customs impact business practices and



managerial decisions in different countries; Examples of how companies have adapted
to local traditions in their business operations); Cultural Considerations for International
Business Meetings (Best practices for conducting and participating in business meetings
across different cultures; Techniques for respecting and adapting to local customs and
traditions during meetings).

7. Organization of Branch Activity and Processes: Managing International Branch
Operations (Best practices for organizing and managing operations in international
branches; Techniques for ensuring consistency and effectiveness in global operations);
Workflow Optimization for Multinational Teams (Strategies for optimizing workflows
and processes in teams spread across multiple countries; Tools and techniques for
improving efficiency and communication in global projects).

8. Management: Leadership Strategies for Global Managers (Effective leadership
strategies for managing teams and projects in a global context; Case studies of successful
global leaders and their impact on organizational success); Strategic Management in
International Business (Techniques for developing and implementing strategic plans in
international markets; Best practices for aligning business strategies with global business
objectives).

9. Equipment, Tooling, Consumables: Technological Tools for International
Management (Overview of digital tools and platforms used in internationalmanagement
and communication; How to select and implement technology to support global business
operations); Managing Resources in a Global Business Environment (Best practices for
managing equipment, tooling, and consumables in multinational operations; Addressing
logistical challenges in resource management across borders).

10. Industry Behavior: Trends and Innovations in Global Management (Analysis of
current trends and innovations affecting management practices worldwide; How these
trends influence managerial decision-making and organizational performance); Ethical
Considerations in Global Business Behavior (Exploration of ethical issues and dilemmas
in international business management; Case studies highlighting ethical challenges and
best practices in global management).

11. Professional Standards: International Standards for Business Management (Study
of international standards and best practices for management and operations; How to
ensure compliance with these standards in various global markets); Certification and
Accreditation for Global Managers (Overview of professional certifications and
accreditations relevant to international management; Benefits and requirements for
obtaining these qualifications).

12. Professional Ethics: Ethical Challenges in International Management (Examination
of ethical dilemmas and challenges specific to international business management; Case
studies of ethical issues and resolutions in global business practices); Promoting Ethical
Conduct and Integrity in Global Business (Strategies for promoting ethical behavior and
maintaining integrity in international management; Addressing concerns related to
transparency, fairness, and corporate responsibility in a global context).



8. Management: Leadership in Multicultural Tourism Teams (Create a leadership plan
for managing tourism teams with diverse cultural backgrounds. Include case studies of
successful leaders and strategies for fostering an inclusive and collaborative work
environment); Strategic Planning for Multicultural Tourism Services (Develop a
strategic plan for managing tourism services that address the needs of a multicultural
clientele. Discuss best practices for aligning service strategies with diverse tourist
expectations).

9. Equipment, Tooling, Consumables:Selecting Equipment and Tools for Multicultural
Tourism Environments (Research equipment and tools used in tourism and recreation
that accommodate diverse cultural needs and preferences. Propose a selection of tools
and methods for adapting these resources to international guest requirements); Managing
Supplies and Resources in Multicultural Tourism Settings (Develop best practices for
managing supplies and resources in tourism environments with diverse cultural needs.
Discuss strategies for addressing challenges related to resource allocation and availability
in multicultural settings).

10. Industry Behavior:Trends and Innovations in Multicultural Tourism (Analyze
current trends and innovations in the tourism industry related to multicultural service.
Prepare a report on how these trends impact tourist experiences and service practices);
Ethical Considerations in Multicultural Tourism Services (Explore ethical issues and
considerations in providing tourism services to guests from diverse cultural backgrounds.
Develop case studies of ethical dilemmas and strategies for maintaining high service
standards).

11. Professional Standards: International Standards for Tourism Services (Study
international standards and best practices for tourism services. Prepare a summary of
these standards and discuss how to ensure compliance in multicultural tourism settings);
Certification and Accreditation in Multicultural Tourism (Explore professional
certifications and accreditations relevant to tourism services. Discuss the benefits and
requirements for obtaining these qualifications and their impact on service quality).

12. Professional Ethics: Ethical Challenges in Multicultural Tourism (Investigate
common ethical challenges faced by tourism professionals in multicultural settings.
Develop guidelines for addressing these challenges while maintaining professional
integrity and cultural sensitivity); Promoting Ethical Conduct in Global Tourism
Environments (Develop strategies for promoting ethical behavior and maintaining
professional integrity in global tourism environments. Address concerns related to
equity, respect, and cultural sensitivity in service delivery.

TemaTuka IH/3:

(cneniasbHICTh 274 "' ABTOMOOLIbHUI TPaHCIOPT'"')
1. Intercultural Communication: Navigating Cultural Differences in the Global

Automotive Industry; Effective Communication Strategies in Multinational



Automotive Teams.

2. Cultural Differences and their Impact on Communication: Cultural Influences on
Customer Service in the Automotive Industry; Impact of Cultural Norms on
Automotive Marketing Strategies.

3. Cultural Identity: Reflecting Cultural Identity in Automotive Design and Branding;
Cultural Identity and Consumer Preferences in the Automotive Sector.

4 Cooperation and Communication: Collaborative Projects in the Global Automotive
Supply Chain; Communication Challenges in International Automotive Partnerships.
5. Cultural Features of the English-Speaking World: Automotive Innovations in the
English-Speaking World: A Comparative Study;Cultural Influences on Car Ownership
and Usage in English-Speaking Countries.

6.Tradition sand Customs in Different Countries: Automotive Traditions and
Customs Around the World; Impact of National Customs on Automotive Regulations
and Standards.

7. Organization of Branch Activity and Processes: Efficient Branch Operations in the
Global Automotive Industry; Case Studies on Successful Branch Management in
Automotive Companies.

8.Management: Management Styles in the Automotive Industry: A Comparative
Analysis; Strategic Management Practices in Global Automotive Firms.

9. Equipment, Tooling, Consumables: Technological Advancements in Automotive
Equipment and Tools; Sustainable Practices for Automotive Equipment and
Consumables.

10. Industry Behavior:

Professional Behavior and Ethics in the Automotive Industry; Cultural Influences on
Industry Behavior in the Automotive Sector.

11. Professional Standards: Global Professional Standards in Automotive Engineering
and Management. Adapting Professional Standards to Local Regulations in
Automotive Industry.

12. Professional Ethics: Ethical Dilemmas in Automotive Manufacturing and
Sales;Developing an Ethical Framework for Automotive Industry Practices.

TemaTuka IH/3:
(cnenianbhicTs 281 "Ily0JiyHe ynpaBiiHHA Ta aAMiHICTpyBaHHsA"

1. Intercultural Communication Barriers to Effective Intercultural Communication
(Analysing factors that hinder communication between different cultures); Strategies
for Improving Intercultural Competence (Exploring methods to enhance
understanding and collaboration in diverse environments); The Role of Nonverbal
Communication in Different Cultures (Investigating how body language and gestures
vary across cultures).

2. Cultural Differences and their Impact on Communication Cultural Dimensions
Theory: Implications for Communication (Examining Hofstede's dimensions and their



effect on communication styles); Communication Styles Across Cultures (A
comparative analysis of direct vs. indirect communication in various cultures); Impact
of Cultural Norms on Conflict Resolution (How cultural backgrounds shape conflict
resolution strategies).

3. Cultural Identity The Intersection of Cultural Identity and Professional Identity
(Exploring how cultural background influences professional roles); Cultural Identity
in a Globalized World (Examining challenges and opportunities for cultural identity
today); Youth and Cultural Identity: Trends and Changes  (Investigating how
globalization affects youth cultural identity).

4. Cooperation and Communication The Role of Communication in Team
Cooperation (Analyzing how effective communication fosters team collaboration);
Building Trust Through Effective Communication (Strategies for enhancing trust in
cooperative settings); Collaborative Communication in Multicultural Teams (Best
practices for communication in diverse teams).

5. Cultural Features of the English-Speaking Worlds Understanding Cultural
Nuances in English-Speaking Countries (Exploring cultural subtleties that influence
communication); Traditions and Values in the English-Speaking World (A study of
key cultural elements that shape English-speaking societies); The Impact of Language
on Cultural Identity in English-Speaking Countries  (Analyzing the relationship
between language and cultural identity).

6. Traditions and Customs in Different Countries Celebrations and Rituals: A
Comparative Study (Investigating various cultural celebrations and their significance);
Customs and Etiquette: Navigating Cultural Differences (How understanding customs
can facilitate better interactions); Traditions in Business: Cultural Practices Around the
World (Examining how cultural customs affect business interactions).

7. Organization of Branch Activity and Processes Cultural Factors in Organizational
Structure (How culture influences the design of organizational processes); Managing
Cultural Diversity in Organizations (Strategies for effectively managing diverse work
environments); The Impact of Culture on Decision-Making Processes (Analyzing how
cultural backgrounds shape organizational decisions).

8. Management Cross-Cultural Leadership: Challenges and Strategies (Exploring the
skills needed for effective leadership in diverse contexts);  Cultural Intelligence in
Management (Understanding the importance of cultural awareness in leadership);
Managing Change Across Cultures (How to implement change effectively in
multicultural environments).

9. Equipment, Tooling, Consumables Cultural Influences on Equipment Procurement
(How cultural factors affect decisions in equipment management); Sustainable
Practices in Tooling and Consumables (Investigating sustainable approaches in
equipment management);  Technology Adoption Across Cultures (Analyzing how
culture affects the adoption of new technologies).

10. Industry Behavior Cultural Influences on Workplace Behavior (Exploring how



culture shapes workplace norms and behaviors); Ethics and Professional Behavior in
Different Cultures (A comparative study of professional ethics across cultures); The
Role of Culture in Consumer Behavior (Investigating how cultural backgrounds
influence consumer choices).

11. Professional Standards Cultural Variations in Professional Standards  (How
cultural context influences professional ethics and standards); Global Professional
Standards: Challenges and Opportunities (Examining the implications of
standardization across cultures); Adapting Professional Standards in Multicultural
Environments (Strategies for adjusting standards to fit diverse workplaces).

12. Professional Ethics  Cultural Perspectives on Professional Ethics (Exploring
how cultural beliefs shape ethical standards in professions); Ethical Dilemmas in
Multicultural Workplaces (Analyzing common ethical challenges faced in diverse
environments); The Role of Ethics in Public Administration (Investigating the
significance of ethical practices in public sector management).

TemaTuka ITH/3:
(cnenianbHicTb 291 "MikHAPOIHI BITHOCHMHH, CYyCHIJIbHA KOMYHIKAIliSl Ta
perioHasibHi cTyaii'")
1. Intercultural Communication:Diplomatic Communication Across Cultures
(Strategies for effective diplomatic communication in a multicultural context; Case
studies of successful and challenging diplomatic negotiations); Crisis Communication in
International Relations (Techniques for managing and communicating during
international crises; Role-playing exercises for handling cross-cultural diplomatic
crises).
2. Cultural Differences and their Impact on Communication:Impact of Cultural
Differences on International Negotiations (How cultural norms and values influence
negotiation styles and outcomes; Strategies for adapting negotiation techniques to
diverse cultural settings); Communication Barriers in Multicultural Settings (Common
barriers to effective communication in international and multicultural environments;
Solutions and strategies for overcoming these barriers).
3. Cultural Identity: Cultural Identity and Its Role in International Relations
(Exploration of how cultural identity affects international diplomacy and relations; Case
studies of how cultural identity has shaped international policies and interactions);
Representing Cultural Identity in International Media (How cultural identity is portrayed
in international media and public diplomacy; Analyzing the impact of media
representation on cultural identity and international perceptions)
4. Cooperation and Communication: Building International Partnerships and Alliances
(Best practices for establishing and maintaining international partnerships and alliances;
Case studies of successful international collaborations and their outcomes); Effective
Communication Strategies for Global Organizations (Techniques for communicating
effectively within global organizations and networks; Tools and methods for enhancing



communication across different cultural contexts).

5. Cultural Features of the English-Speaking Worlds:Cultural Influences on
Diplomacy in English-Speaking Countries (Analysis of how cultural features influence
diplomatic practices in the USA, UK, Canada, and Australia; Comparative study of
diplomatic traditions and approaches in English-speaking countries); Media and
Communication Trends in English-Speaking Countries ( Overview of current media and
communication trends in English-speaking countries; How these trends impact
international relations and public diplomacy).

6. Traditions and Customs in Different Countries: Cultural Traditions and their Impact
on International Relations (How cultural traditions influence diplomatic protocols and
international negotiations; Case studies of how cultural traditions have impacted
international agreements); Customs and Etiquette in International Diplomacy (Overview
of important customs and etiquette in various countries and their significance in
diplomatic contexts; Best practices for respecting and adapting to different customs in
international interactions).

7. Organization of Branch Activity and Processes: Managing International Diplomatic
Missions and Projects (Best practices for organizing and managing international
diplomatic missions and projects; Tools and techniques for ensuring effective
coordination and execution); Workflow Optimization in International Organizations
(Techniques for optimizing workflows and processes in international and multicultural
organizations; Addressing challenges related to managing diverse teams and projects).
8. Management:Leadership in International Relations and Public Diplomacy (Effective
leadership strategies for managing international relations and public diplomacy efforts;
Case studies of successful leaders in international relations and their impact); Strategic
Management of International Communications (Strategies for managing and directing
international communication efforts; Tools for developing and implementing global
communication strategies).

9. Equipment, Tooling, Consumables: Technological Tools for International
Communication and Diplomacy (Overview of digital tools and platforms used in
international communication and diplomacy; How to select and utilize technology
effectively in global contexts); Managing Resources for International Projects (Best
practices for managing resources, including technological tools and consumables, for
international projects; Addressing logistical challenges in resource management across
borders).

10. Industry Behavior: Behavioral Trends in International Relations and Public
Diplomacy (Analysis of current trends and behaviors in the field of international relations
and public diplomacy: How these trends affect diplomatic strategies and international
collaborations); Ethical Behavior and Professional Conduct in Global Diplomacy
(Importance of maintaining ethical behavior and professional conduct in international
relations: Case studies of ethical dilemmas and best practices in global diplomacy).

11. Professional Standards: International Standards for Diplomacy and Public



Communication (Study of international standards and best practices for diplomacy and
public communication; How to adhere to these standards in various cultural and political
contexts); Certification and Accreditation for International Professionals (Overview of
certifications and accreditations relevant to international relations and public diplomacy:
Benefits and requirements for obtaining these professional qualifications).

12. Professional Ethics: Ethical Challenges in International Relations (Examination of
ethical issues and dilemmas specific to international relations and diplomacy; Case
studies highlighting ethical challenges and resolutions in global diplomacy); Cultural
Sensitivity and Ethical Conduct in International Communication (Ensuring cultural
sensitivity and ethical behavior in international communication and public diplomacy;
Addressing concerns related to representation, transparency, and integrity in global
interactions).

Opienmosena cmpykmypa IHJ/[3 — HayKOBO-TIEJAroriyHOrO JOCIHIKEHHS Y
BUTJISAI1 pedepaTy/MyIbTUMEIIHOT IIpe3eHTallli: BCTYIl, OCHOBHA YaCTHHA, BUCHOBKH,
JOJIaTKH (SIKIIO BOHU €), CIIUCOK BUKOPUCTAHUX JKEPE.



Kpurepii ormiHioBaHHS Ta IIKaly OIIHIOBAHHS TMOJAHO BIAMOBITHO Y TaOJHIIIX

HHMKYC.

Kpwurepii ouinroBanus TH/3

(poGoTta y BurJIsili NOBiIOMJIEHHA (PEKOMEHI0BAHOT0 BUKJIAa4eM) 3

TeMU y BUIJISI ece)

MakcumanbHa
e KUIbKiCTB 0aJ1iB
a/n Kpurepii ouinroBanHst po6otu 32 KOXKHUM
KpuTepieM
1. | O6rpyHTYBaHHSI aKTyaJIbHOCTI, (JOPMYJIIOBAHHS METH, 3aBIAaHb 0,5 OaniB
Ta BU3BHAYCHHS] METOMIB JIOCIIPKEHHS
2. | Kputnunmii anamiz cyti Ta 3MICTy mepmomkepen. Bukmaz 1,5 6aymm
dakTiB, 11€d, pe3ynbTaTiB  JOCHKEHb Yy  JIOTIYHIN
MOCIAOBHOCTI;  aHaJI3 Cy4aCHOTO CTaHy JIOCHIKEHHS
npoOiemMu, pO3TJsA[ TEHASHUIA MOJANbIIOrO  PO3BUTKY
JTAHOTONTUTAHHS.
Pa3zom 2 daam
Kpurepii ouinropanns IH/3
(poGoTa y BUIISAI MyJILTHMETiHOT Tpe3eHTaIlil)
MaxkcumajibHa
e KUIBKICTB 0aJ1iB
i/ Kpurepii oniHioBaHHs po0oTH 32 KOKHAM
KpHUTepieM
1. | OOrpyHTYyBaHHS aKTyaJbHOCTI, (DOPMYJTIOBaHHS METH, 3aBJIaHH 2 bamu
JOCIIPKEHHS Ta CTBOPEHHSA NpE3eHTalli y BUIIAII Te3u (Ha
craiigax)
2. | TesucHe BHUCBITIEHHS aHaTi3y CyTi Ta 3MICTY MEPIIOKEPET, 3 GaiiB
dakTiB, 11€H, pe3ynbTaTiB  JOCHIKEHb y  JIOTIYHIN
MOCIAOBHOCTI, CYYaCHOTO CTaHy JOCTIKEHHS MpolJieMH,
O3S TEHAEHIIM MOAATBIIOT0 PO3BUTKY JIaHOTONMTAHHS
3. | JlorpumaHHs BHMOT  IIOJO  TEXHIYHOTO  OGOPMIICHHS S GaniB
CTPYKTYPHHUX €JIEMEHTIB MYJIbTUMEIIMHOI Mpe3eHTallii 3riJHO 3
peKOMeH A IMH *
Pazom 10 6anis




Kpwurepii ouinroBanus TH/3
(poGoTa y BUrIsAi Bizeonpe3eHTAaii)

MakcuMmainbHa
e KUIBKICTB 0aJ1iB
5 /1'1 Kpurepii oniHioBaHHS po00oTH 32 KOKHUM
KpHUTepieM
1. | CTBOpeHHs BiJeompe3eHTallli 3 BUCBITICHHSIM OOTpYyHTYBaHHS 12 6amiB
aKTyaJIbHOCTI, (POPMYJIFOBAaHHSI METH, 3aBJaHb, TOCIIHKCHHS
aHajgizy CyTl Ta 3MICTy mepmojpkepen, ¢GakTiB, 11eH,
pe3yJbTaTIB JOCTIKEHB Y JIOTTYHIN MOCTIIOBHOCT1, Cy4aCHOTO
CTaHy  JOCHIDKCHHS  MpoOJeMH, pO3MNISAA  TCHJCHIIH
MI0JIAJIHIIIOTO PO3BUTKY JAHOTO MUTAHHS
2. | JlorpuMaHHS ~ BHMOT  IIOJI0  TEXHIYHOTO  OQOPMIICHHS 3 GastiB
CTPYKTYPHUX  €JEMEHTIB  BIJIEONpE3eHTalli  3riAHO 3
peKOMEH A IMU *
Pazom 15 6anis
Ouninkasza IH/[3 y Burasai pedepary: mKaaa ouiHlOBAHHS
HamioHagbHa Ta ECTS
. Ouninka 3a
Ouinka 3a 100- . .
HALIOHAJILHOIO Omninka 3a mkaJgow ECTS
0aJIbHOIO CHCTEMOIO
HIKAJIOK0
24-30
Ta Biamiano 5 A BiamiaHo
OubIIe
16-23 Hobpe 4 BC Jlobpe
8-15 3a10BUILHO 3 DE 3a10BUILHO
: HE3aJ0B1IJIbHO3MOKJIIUBICTIO
0 -7 | He3amoBiibHO 2 FX Il

IMOBTOPHOI'O BUKOHAHH




4.3.7. Temu camocTiiiHOI po60TH 3100yBa4iB 0CBITH

CamocrTiitHa
3aHATTS Tema* PO6O.T 2,
KUIBKICTH
OamiB
Module 1. ""Social, Cultural and Industry Aspects"’
[Mpaktuune 3ausatTs | Intercultural communication. Cultural differences and their 5
1-3 impact on communication. Cultural identity. Cooperation
and communication.
[Mpaktuune 3ausattst | Cultural features of the English-speaking world. Traditions 5
4-6 and customs in different countries.
IMpaktuune 3anstrss | Organization of branch activity and processes. 5
7-12 Management. Equipment, tooling, consumables.
ITpaktuune 3ausatrss | Industry behavior. Professional standards. Professional 5
13-14 ethics.
HpaKTquSe 3AHATTA |~ ool Tast
Module 2. "*Professional Aspects™
ITpaktuune 3ausatrss | The role of a foreign language in a global world. 5
16-19 Professional terminology according to specialty.
[Mpaktuune 3austrss | Industry  slang:  Specific  slang.  Acronyms and 5
20-23 abbreviations. Specific expressions and phraseological
units.
ITpaktuune 3ausatTss | Preparation for professional communication. Specificity of 5
24 - 27 speech in professional context.
[Mpaktuune 3austrs | Technologies in the professional sphere. The impact of 5
28 - 29 information technology on the development of professional
communication.
HpaKTHqgg 3AHATTA |~ ool Tast
Module 3. ""Personal Development and Career"
[Mpaktuune 3ausatTst | Career development and education. Opportunities for 5
31-33 professional growth.
[Mpaktiune 3austrss | Development of communication  skills.  Effective 5
34 -37 conducting of negotiations and presentations.
IMpaktuune 3austrs | Development of interpersonal relations and leadership 5
38-41 skills. Remote work. Conflict management and teamwork.
[Mpaktuune 3ausatrss | Self-management and self-development. Techniques of 5
42 - 44 personality development and self-education. Mindfulness.
HpaKTI/IV—IZISe 3AHATTA | ~ ool Tast

KAPTA CAMOCTIHHOI POBOTH 3/10BYBAYA OCBITH




Tepmin

3MiCTOBUIMOYIBTATEMUKYPCY AKaneMiYHUIKOHTPOIb bamn BUKOHAHHS
(THKHI1)
3MICTOBUMMO/JIYJIBI.
""Social, Cultural and Industry Aspects"
Tema 1. Cultural features of the English-
speaking world. Traditions and customs in [TpakTuuHi 3aHATTS 5 I-111
different countries.(6rom)
Tema 2Cultural features of the English-
speaking world. Traditions and customs in n .
different countries. PaKTHIHI 3aHATTA 5 IV-VI
(6 rom)
Tema 3.Management. Equipment, tooling, .
[TpakT4H1 3aHATTA 5
consumables.(12ro) VII-XII
Tema 4. behavior. Professional standards. I )
. : a 13a
Professional ethics.(4ron) PAKTIHHI SAHATTA 5 XHI-XIV
MopaynabpHa KOHTPOJIbHA
AYIbTA KOHTPO XV
pobota
Bebozo: 50 200 Bevoeo: 20 banis
3MICTOBUMMOY.JIbII.
"Professional Aspects"
Tema 5.The role of a foreign language in a
global world. Professional terminology I :
according to specialty. PAKTHHHI 3aHATTS 5 -1V
(8ron)
Tema 6.Industry slang: Specific slang.
Acronyms and abbreviations. Specific .
expressions and phraseological units. IlpaxTiH1 32HATTA 5 V-V
(6rom)
Tema  7.Preparation for professional
communication. Specificity of speech in| IIpakTwuHi 3aHATTS 5 VIII - XI
professional context.(8ro;r)
Tema 8.Technologies in the professional
sphere. The impact of information technology . i
on the development of professional IlpaxTiH1 32HATTA 5 XI-XIvV
communication. (4 rox)
MopaynabHa KOHTPOJIbHA
y p X\
pobora

Bcwvozo: 50 200

Bevoeco: 206anis




3MICTOBUM MOY.Ib III.
""Personal Development and Career™

Tema 9.Career development and education.

Opportunities for professional [TpakTH4H1 3aHATTS 5 I-111
growth(6ror)

Tema 10.Development of

communication  skills.  Effective TTpaKTHYHi 3aHATTS V- VII
conducting of negotiations and S

presentations.(8roxn)
Tema 11.Development of interpersonal
relations and leadership skills. Remote

work. Conflict management and HpaxTuini sanATTs > VIIEX
teamwork.(8rom)

Tema 12.Self-management and self-

development. Techniques of R — 5 X1 -XIV

personality development and self-
education. Mindfulness.(6ro;)

MOI[YJILHa KOHTpPOJIbHA

pobota XV
Bewoeo: 50 200 Bevozo: 206ania
Pazom: 150200 Pazom:606anie
5. METOJIU HABUYUAHHASA

5.1. Meroau oprani3amii Ta 31iiiCHEHHSI HABYAJIbHO-MI3HABAJbHOI JiSlJIbHOCTI

1. 3a osxcepenom inghopmauii:

— cnogecHi:NeKIia (TpaauiliiiHa, mnpoOJeMHA TOIIO) 13 3aCTOCYBaHHSIM
KOMM'toTepHUX 1HGOPMAIIHHUX TeXHOoJorik (mpe3eHtaiisi PowerPoint), ceminapu,
MOSICHEHHSI, PO3MOBIJIb, O€Ci/Ia;

—  HAOYHI: CTIOCTEPEKEHHS, LTIOCTpaIlis, JeMOHCTpAIlis;

—  npakmuuHi: KeHc-cTal

2. 3a n02ikoro nepeoaui i cnpultHamms HA8UAIbHOT IHhopmayii: THTYKTUBHI,
NEyKTUBHI, aHATITUYH1, CHHTETUYHI.

3. 3a cmynenem camocmiiiHocCmi MUCIEHHA:PETPOTYKTUBHI, TOIIYKOBI,
JIOCJIITHUIIBKI.

4. 3a cmynenem KepyeaHHA HABUANbHOI OIiAJAbHICMIO:TI KEPIBHUIITBOM
BUKJIaJlaya; CaMOCTiiiHa poOoTa 3100yBadiB OCBITH 3 JpKepelamu 1H(OpMAIIii;
BUKOHAHHSI 1HJAMBIAYaTbHUX/TPYNOBUX HABUYAILHUX TPOEKTIB.

5.2. MeToau cTUMYJIIOBAaHHA iHTepecy 10 HABYAHHSA i MOTHBALIl HABYAJIbHO-
Mi3HABAJILHOI AiSIbHOCTI:



Memoou cmumyniwosanna inmepecy 00 HABUAHHA: HABYAIBHI UCKYCIi,
CTBOpPEHHSI CHUTYyallli Mi3HaBaJIbHOI HOBU3HHU; CTBOPEHHS CHUTYyalllil 3aI[iKaBJIEHOCTI
(MeTo 1iKaBUX aHAJIOT1M TOIIO), MEePEerJs] BIICOOTIIS 1B IHHOBAIIN yramys3i.

5.3. IHKII03MBHI MeTOAH HABYAHHSA

1. Merogu ¢dopmyBaHHS CBiIOMOCTI: Oecifa, AWCITYT, JEKIlis, MPUKIIA,
MOSICHEHHSI, IEPEKOHAHHS.

2. Meron opranizamii AisSIBHOCTI Ta (OPMYBAaHHSI CYCIIJIBHOI TOBEIIHKU
0COOMCTOCTI: BIpaBU, MPUBUYAHHS, BUXOBHI CUTYaIlli, TPUKIIA].

3. Meronu MoTHBalii Ta CTUMYJIOBAaHHS: BHUMOTra, TPOMaJChbKa JIyMKa.
BBaxaemo, 110 HEMPUITYCTUMO 3aCTOCOBYBATH B 1HKJIIO3MBHOMY BHUXOBaHHI METOIU
EMOIIITHOTO CTUMYJIOBaHHS — 3MaraHHs, 3a0X04YEeHHsI, IEPEKOHAHHS.

4. MeTto1 caMOBHXOBaHHS: CaMOITI3HAHHSA, CAMOOIIIHIOBAHHS,CaMOPETYJISIIiS.

3. Meroan COLIIAJIBHO-TICUXOJIOTTYHO1 JOTIOMOTH: MICUXOJIOT1YHE
KOHCYJIbTYBAaHHSI, AyTOTPEHIHT, CTUMYJISLIIIHI irpH.

6. CnemnianbHl METOJIU: IATPOHAT, CYNPOBIJI, TPEHIHT, MEA1aI1s.

7. CnemnianbHl METOJIM MEJAArorivyHOl KOPEKIIii, sIKi BAPTO BUKOPUCTOBYBATH JIJIs
IJIECIIPSIMOBAHOTO BUIIPABIICHHS TOBEAIHKA a00 I1HIIMX MOPYIIECHb, BUKIUKAHUX
CHUTBbHOIO MPUYMHOK. J[0 chemiaJbHUX METOJIB KOPEKI[IHHOT pOOOTH HaJeKaTb:
Cy0'€KTHBHO-IPArMAaTUYHUN METOJI, METOJl 3aMillleHHs, MeToj "BUOYXY'", MeTon
MPUPOJHUX HACIIIKIB 1 TPYAOBHUI METO/I.

MeToauka HaBYaHHA (K cucTeMa) - OpraHi3oBaHUMU Habip MeTOAIB,
NPpUKOMIB, 3ac00iB i OpM HaBUYAHHS, AKUH BUKOPUCTOBYIOTHCSA ISl JOCATHEHHSA
OCBITHIX IliJIEH.

MeToiMKa € CTPYKTYpOBaHMM 3aCTOCYBaHHAM METO/iB — OpraHi3oBaHe
BUKOPUCTAHHS PIi3HUX METO/iB i MPUKOMIB, ssKe 0OYMOBJIEHO cHelUudiKo
OCBITHBOT0 NpoI1lecy abo JiiIbHOCTI. BoHa onUCyE sk came, B sKiil MOCJ/Ii/JOBHOCTI
i B IKMX yMOBAaX 3aCTOCOBYIOThCS NIEBHI METOAH /ISl JOCATHEHHS pe3yJibTaTy.

« MeToAKa HaBYaHHS iHO3eMHOI MOBU MOXE BKJOYATH B cebe pi3Hi
MeTOJY, CTpaTerii, migxoJu, 3acobyW HaB4YaHHS (ay/ioBi3yasibHi MaTepiaJiy,
iHTepHeT-pecypcH, AUJAKTHUYHI irpyU TOLO) i cCHCTeMHU opradisanii pobotu (z0
NpUKJIAJy: IOeTallHe BUBYEHHS JIEKCMKH, PO3BUTOK HAaBHYOK MHUCbMOBOTO Ta
YCHOT'O MOBJIEHHS ).

« MeToMiKa BUKJIa/laHHS HAaBYAJIbHOI JUCIUIIJIIHU — BUOIp BUKJIa/layeM Ta
3aCTOCYBaHHSI METO/IB /I/i1 epEeKTUBHOTO 3aCBOEHHSI MaTepiaJjy 3400yBayaMu
OCBITH.

MeToauKa HaBYaHHS [Ji 3/100yBayiB OCBITH 3 BaJlaMM Ta MOPYIIEHHSIMHA
3/I0pOB'SI Ma€ Ba)KJIMBI BiIMIHHOCTI, fIKi BpaXOBYIOTb iHAWBiZyasbHi NOTpedU
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KO>KHOTO TUIy MOPYIIeHb i nependbadyae moaudikaiiro ¢opM pobOTH Ta THUIIIB
3aB/laHb JIJI TAKUX 3/100yBaviB OCBITH.

KoxxeH Tun iHBasigHOCTI Ma€ cBOI crnenu@idyHi NOTpeodH, i TOMy HiaXin A0
HaBYaHHSA Ma€ OyTH aJanTOBaHUM, 106 3a06e3NeYuTH MaKCUMaJIbHY
epEeKTHUBHICTb /i1 3/100yBayiB OCBITU. BpaxoBywuyu pi3HI BUAU NOPYIIEHDb
(mopyuieHHs1 C/yXy, 30py, PyXOBOi aKTUBHOCTI, KOTHITHBHI MOPYILIEHHS TOII0),
MeTOJlMKa BHUBUYEHHS OyJle pi3HOI0. BUKOpHCTaHHSA afanTOBAaHUX TEXHOJIOTIH,
iHKJIIO3BUBHUX METOZIB Ta iHAWBIyaJbHUX MiAXO/iB J03BOJISIE 3a0€3MeYUTHU
epeKTHBHE HaBYaHHS [Jd BCiX 3400yBadyiB OCBIiTH, He3aJIeKHO BiJ, THUIY
IHBaJIIJHOCTI.

MeToauKa HaBYaHHS JJ14 3400yBaviB OCBITH 3 BalaMH CJIyXYy

/151 31,00yBayviB OCBITH 3 BaJlaMHU CJIyXy OCHOBHHUM BUKJIMKOM € BiZICYyTHICTb
abo OOMeXXeHHs CJIyXOBOTO CHPUMHATTS, IO MOXe YCKJIAJHUTHU MpoLec
BUBYEHHA MOBHU 4epe3 YCHe CIIJIKYBaHHA Ta ayAioMaTepiajv. AfJaliTOBaHUMU
MEeTOLUKaAMU €:

ecmoesa mosa: Axino 300yBad OCBITH Ma€ BaJly CIAyXy Ta BUKOPHUCTOBYE
’KECTOBY MOBY SIK OCHOBHMUH 3aci6 KOMYHiKallil, TO BHBYEHHS JUCHUIJIIHU
NPOBOJAUTHLCA Yyepe3 MepeK/aj Ha »KeCTOBY MOBY (i3 3a/lyyeHHSIM BiJOBiZHOTO
creniajsicrta 4yu pparMeHTiB Bifieo i3 AyOJIIOIOYUM IEepeKJaJjOM Ha >KeCTOBY
MOBY), 30KpeMa [iJIl yCHOr0 KOMIOHeHTY. [IporpamMy 3 HaB4aHHA [JIl TaKUX
3/100yBayiB OCBITU MOXYTb BKJIIOYaTH BUKOPUCTAHHS MepeK/IajadiB KeCcTOBOI
MOBH IIiJ, Yyac JeKIiH.

Cyobmumpu: Bci BigeomarTepiasy, siKi BUKOPUCTOBYIOTbCS Ha 3aHATTAX
(dbinbMH, HaBYAJIbHI BiJle0), MalOTb CyOTUTPH, 1110 A03BOJISIE 3100yBa4yaM OCBITH
3 BaZlaMHU CJIyXy 03HAaUOMJIIOBATHCA 3 MOBHUMU CTPYKTYPaMH Ta CJIOBHUKOM.

AdanmosaHi Hag4a/bHI mamepiaau: BUKOPUCTaHHSA Bi3yaJIbHUX METOJIB,
TAaKUX 4K UIIOCTpauil, Aiarpamy, KapTKU 3 JIEKCUKOI, JoIloOMara€ Kpalle
3aCBOOBAaTHM MarTepiajl. TakoX CTBOPIOKOTbCI TeKCTOBI ¢alau  abo
ayjzioMaTepiaid 3 CyOTUTPaMU [JiJisl MOKpaAllleHHs] pO3YMiHHSI KOHTEKCTY.

[I[pakmuka ycH020 Mo8/1eHHS1 Yepe3 nucbMmoge cniakKy8aHHA: OCKIIbKU
3/100yBayi OCBITM He YyIOTb MOBJIEHHS, 3aMiCTb YCHOI NMPAaKTUKU AJS1 TaKOi
KaTeropii CcTyaeHTIB (QOKYyCYeETbCS yBara Ha MUCbMOBUX 3aB/laHHSAX,
iHTepaKTUBHUX TECTaX i BIpaBax, 1[0 BKJIKYalTh POOOTY 3 TEKCTaMHM ([TMCbMOBI
BiZNOBIi/i, po3Mi3HaBaHHS JIEKCUKU Ta FPaMaTHUKK Yepe3 TEKCT).

MeToaMKa HABYAaHHA AJIA 3400yBaviB 0CBITH 3 BaaMH 30py
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Y 3p00yBayiB OCBITU 3 NOPYLIEHHSMH 30PY OCHOBHOI MPOOJIEMOK €
TPYZHOIL 3 Bi3yaJIbHUM COPUUHATTAM iHPoOpMallii, TOMy MeTOJHWKa HaBYaHHS
aZlaiToBaHa [0 ayZio- Ta TAKTUJIbHUX MaTepiaJiiB.

TexHos1021i 0151 WumMaHHA 3 ekpaHy: BUKOpUCTaHHS Nporpam JJjisi YUTaHHSA 3
eKkpaHy, Takux Ak JAWS a6o NVDA, pgos3Bosisse 3400yBadyaM OCBITH 3
NOpYLIEHHSAMM 30pYy CJIyXaTH TEKCTOBUMU MaTepia. lle 3abe3neuye goctyn J0
eJIEKTPOHHMUX Mi/IPYYHUKIB, Ipe3eHTallil Ta IHIWX HaBYaJIbHUX PeCypPCiB.

Adanmayis Has4a/bHUX mMamepiais: YCi TEKCTOBI MaTepiasyd HalalThCA Y
dopmaTi A YUTaHHA 3 eKpaHy abo y mpudTi bpanad. lle nae MOXaUBICTD
3/lobyBayaM OCBITM He TiJIbKU 4YWUTATH, aje U aKTUBHO IMpaloBaTH 3
HaB4YaJIbLHUMU MaTepiajaMH.

O38yueHHs ~meKkcmig: BUKOPUCTAaHHA Cleljja/IbHUX [JOAATKIB  [AJid
03BY4YYyBaHHSI TEKCTIiB ab0 ayAiOKHMUT AoNOMara€e 3700yBayaM OCBITU BHBYATH
HOBi cJioBa Ta ¢pas3u Ha CJAyX, a TAKOX CJyXaTH NPUKIAJAU NPaBUJIbHOTO
BUMOBJIIHHA.

AydiogizyabHi 3a80aHHs: st TaKUX 3/100yBaviB OCBiTH
BUKOPUCTOBYIOTHCH ayAi0BIpPaBy, 30KpeMa 3 BUMOBHU Ta CJIYX0BOI IIPAKTUKHU. Lle
JI03BOJISIE PO3BUBATH HAaBUYKU ay/lil0BaHHS Ta BUMOBH, X04a 1 6e3 Bidya/JibHOTO
CIIPUMAHSATTS.

[Hmepakmueni enpasu Ha cayx: 3aHATTA BKJKOYAKOTb 3aBJaHHA,
OpiEHTOBaHi Ha CJyXOBe CIPUUHATTSA MOBU (3aBJaHHS Ha pO3Ni3HABAaHHS
BHMMOBH, Ha BiIMIHHOCTI B iHTOHalIlii, aKLIEHTi TOIL10).

MeToauKa HaBYaHHA AJiA 3J00yBaviB OCBIiTH 3 pyXOBHMMH NOPYIIEHHAMH
3/100yBavi OCBITH 3 pyXOBUMH MOPYLIEHHSIMH, K IPAaBUJIO, MalOTh Qi3UYHI
0OMeXXeHHs], siIKi MOXYTb BIUIMHYTH Ha iXHI 3JaTHICTb BUKOPUCTOBYBAaTH
TpPaAuIliiHI HaB4YaJibHi 3aco0H, asie iXHi KOTHITMBHI Ta MOBHiI HaBHYKH, fK
NpaBuUJIO, He TopyleHi. 3 1i€l0 MEeTOK OCBITHIM MNpouec BiANOBIAHO
alallTOBAaHUU /11 3pYYHOCTI Ta LOCTYIHOCTI.

OHsaaliH-HasyaHHA ma docmyn do yugposux mamepiaaig: OHIANH
m1aTGOpPMU [JI03BOJISAIIOTH 3/100yBayaM OCBITM 3 PYXOBHMHU MOPYLIEHHIMH
HaB4YaTUCA 0e3 HeoOXiAHOCTI (isUyHO mepebyBaHHA B ayJUTOpil, a TaKOX
JOIIOMaralTb YHUKHYTU TPYLHOIIB i3 NepeMileHHAM.

[Hmepgeticu 3 nidmpumkoro docmyny: BHUKOpPUCTaHHS MPOrpaMHOro
3abe3MnevyeHHs Ta HaBYaJIbHUX MJIATPOPM, 110 NiITPUMYIOTh r0J0COBI KOMaHU
ab0 J1al0oTb MOXJIMBICTBH 3AiMCHIOBATH HaBYaHHSA 3a JOINOMOrOI0 CHeliaJbHUX
NPUCTPOIB JJis1 BBOAY (SK-OT MPUCTPOI AJis YHpaBJIiHHSA KOMI'IOTEPOM yepes
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PyXH OYEN YU TFOJIiBKH).

Adanmayisi 3a80daHb 045 nucbmosux eidnogideti: BpaxoByrouu ¢i3uyHi
0O0MeKeHHS, 34,00yBavi OCBITH MOXXYTb BUKOPHUCTOBYBATH I'OJIOCOBI IOMIYHUKHU
JUIS1 BUKOHAHHS 3aBJaHb ab0 a/lalTOBaHI KJaBiaTypy Ta iHIII TeXHOJOTIl AJs
3py4YHOTO BBEeJEHHA TEKCTy. TaKOoX BpaXOBYETbCA OOCAT BHUKOHYBAaTHUX
NUCbMOBUX 3aBJaHb Ta LWIBUJKICTb MPOXOJKEHHS OHJIAaWH TECTiB, HANWCaHHA
HiICyMKOBHX POOIT.

MeToMKa HaBYaHHA /JJI4 3,00yBaviB OCBiTH 3 KOTHITUBHUMHU
NOpPYLIEeHHAMHU

KorHiTuBHI nopyieHHs MOy Tb BKJIOYATH TPYAHOIL 3 IaM ATTIO, YBaro,
COPpUMHATTAM iHPopMauii. 3700yBadyi OCBITM 3 TaKWUMH MNOPYLIEHHAMH
NOTpPeOyTh aJaTOBAaHUX METOJWK HaBYaHHS, 1100 3a6€3MEeYHUTH JJOCTYIHICTD
MaTepiajsy Ta NOCTYIIOBe 3aCBOEHHS HOBOI iHpopMaliil.

Po3bumms mamepiaay Ha masi 6,10Ku: 3aHATTS CTPYKTYPYIOThCA (MaTepias
NOJIi/ISETHCSA HA MaJli YaCTUHH), 1110 103BOJISIE JIeTIle 3aCBOBATU iHPopMaliito
Ta JjoroMarae 36epiraTv yBary Ha KO>XHOMY eTali HaBYaHHS.

Yacmi noemopeHHss ma npakmuyHi enpaeu: PeryjisipHe NOBTOPEHHH
IPOKIEHOr0 MaTepialy, BAKOPUCTOBYIOYHM IrpOBi METOIM UM iHIII iIHTEPAKTUBHI
BIIpaBU.

BizyasbHi donomisxcHi 3acobu: BUKOpUCTAaHHS KapTOK i3 JIEKCUKOIO, Aiilarpam,
MaJIIOHKIB J0MOMOra€e 3700yBadyaM OCBITU 3 KOTHITUBHHMHU MOPYLIEHHSIMH
Kpallje 3aCBOKOBAaTU MOBY.

MyavmuceHcopHi nidxodu: [lns 3700yBadyiB OCBiTM 3 KOTHITUBHUMH
NOpYLIEeHHSIMHU BUKOPHUCTOBYIOTBHCS Pi3HiI CEHCOPHI KaHa/u (CayX, 3ip, OTHUK),
11106 CTUMYJIIOBATH 3allaM'ITOBYBaHHS Ta PO3yMiHHS.

MeToauKa HaBYaHHA JJ14 3,00yBaviB OCBIiTH
i3 NICUXiYHUMHU NOPYLIEHHAMU

[IcuxiyHi mopymeHHA MOXYTb BKJIKOYATH Jelpecii, TPUBOXHI po3Jajy,
NOCTTPAaBMaTUYHUU CTPECOBUM CUHJAPOM TOLIO, AKI MOXYTb HeraTUBHO
BIJIMBATH Ha 3/IaTHICTh [0 KOHLIEHTpAaI[il, MOTUBAILil0 Ta EMOLIIMHUU CTaH MiJ 4yac
HaB4YaHHA.

[HOugidyasbHull nidxid: 3400yBadyi OCBITU 3 MCUXIYHUMHU MNOPYLIEHHSAMU
NOTpPeOYyITh Oi/bIl THYYKOTO MiJX0Jy, HANpPUKJAJ, MEHIIUX HaBaHTAXKEHb,
YacTHX IlepepB abo MepcoHa/i30BaHUX YPOKiIB.

[liompumka 6 HasuaHHI 4epe3 mepanesmuy4Hi Memodu: 3aJlydyeHHs
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IICUXO0JIOTiB 260 KOHCYJIbTAHTIB /10 OCBITHBOTO MPOLECY [ 0NIOMOTa€E 3/j00yBayaM
OCBITH MOJ0JIaTU EMOLIMHI TPYAHOLI|.

CmeopeHHA 6e3neyHo20 ma nidmpumy4ozo cepedosuuja: CTBOpPEHHA
aTMocdepHu I0BipH Ta NiATPUMKH, e 34,00yBa4 OCBITH MOXeE BiJibHO 3BEPHYTHUCA
3a I0NIOMOro1 abo aZanTyBaTH TEMIT HABYaHHA 10 CBOIX NOTpPeO.
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6. CAHCTEMA OINIHIOBAHHAHABYAJIBHUX JOCATHEHb
31I0BYBAYIB OCBITH

HaBuanpHa mucHUILIIiHA OIIHIOETHCS 32 MOMYJIHHO-PEHTHHTOBOIO CHCTEMOIO.
Bona cknanaetses 3 3 3MicTOBHUX Moay:iB 1 Bukianaerbes B 1V, V ta VI cemectpax.

Pe3ynbraT HaBUANBbHOI MISUTBHOCTI 37100yBayiB OCBITH OLIHIOIOTHCA 3a 100-
OaJIbHOIO IIKAJIOI0 B KOKHOMY CEMECTP1 OKPEMO.

3a pesynbTaTaMu TIOTOYHOTO, MOJIYJBHOTO Ta CEMECTPOBOTO KOHTPOJIIB
BHCTaBJISIETHCS M1ICYMKOBA OIliHKa 3a 100-0a1bHOI0 1IKAJI010, HAallIOHAIBHOIO IITKAJIO0
ta mkanor ECTS.

MonaynpHUN KOHTPOJIb: KIUTBKICTh OamiB, SKi HEOOXigHI UIsl OTPUMAHHS
BIJIMOBIAHOT OLIIHKH 32 3MICTOBUN MOJYJIb YIIPOJOBK CEMECTPY.

CemectpoBuil (IIJICYMKOBUI) KOHTPOJIb: BUCTABJIEHHS CEMECTPOBOI OIlIHKH
3100yBadyaM OCBITH, SIKI ONpAIIOBaId TEMH, MPAKTUYHO 3aCBOLIM iX 1 MAalOTh
MO3UTHBHI pe3yJbTaTH, HAOpaIu HEOOXIAHY KUIbKICTh OaliB.

3aranpH1 KpUTEpll OLIIHIOBAHHS YCHIIIHOCTI 3400yBayiB OCBITH, SIKI OTPHUMAaJIH
3a 4-0aJIbHOIO IIKAJIOO OI[IHKH «BIIMIHHOY, «JI00pE», «3aJ0BLIILHOY, «HE3a/I0BLIBHO,
MIOJAaHO B TAOJIUIIl HIDKYE.

Koxuuit Monynb Bkitoyae Oanu 3a MOTOYHY poOOTy 3100yBaya OCBITH Ha
NPAKTUYHUX 3aHSATTIX, BUKOHAHHS CaMOCTIHHOT poOOTH, 1HAMUBIAYyaJbHY pPOOOTY,
1HUBITyJIbHUN HAYKOBHI MPOEKT, MOAYIbHY KOHTPOJIBHY POOOTY.

BukoHaHHST MOIYJIbHMX KOHTPOJBHUX POOIT 3IIACHIOETHCS B PEXKUMI
KOMIT FOT€PHO1 TIarHOCTUKH a00 3 BUKOPUCTAHHSM PO3APYKOBAHHUX 3aB/IaHb.

MonynbHUIl KOHTpOJIb 3HAaHb 3/100yBadiB OCBITH 3JIACHIOETHCS MICIIA
3aBEPIIICHHS BUBYCHHS HAaBYAIBHOTO MaTepially MOTYJIS.

[HauBiyanbHI TOCHIKEHHS, SIKI BUKOHYE 37100yBad OCBITH 32 BHU3HAYEHOIO
TEMaTHUKOI0, OOTOBOPIOIOTHCS Ta 3aXUINAOTHCS HA IPAKTUIHUX 3aHATTSX.

KinbkicTe 6amiB 3a poOOTY 3 TCOPETUYHUM MaTepiaioM, Ha MPAKTUYHUX 3aHIATTSIX,
IiJ] 9ac BHUKOHAHHS CaMOCTIMHOI Ta 1HIMBIAYaJIbHOI HaBYAIBHO-IOCIIHOT pOOOTH
3aJIC)KUTH BiJl JOTPUMAHHS TaKHX BUMOT:
MMOBHUI 00CST iX BUKOHAHHS;
SIKICTh BUKOHAHHS HABYAJIBHHUX 3aBJIaHb;
CaMOCTIMHICTh BUKOHAHHS;
TBOPYMH M1JX1]] Y BAKOHAHHI 3aBJ/IaHb;
1HIIIaTUBHICTh Y HABYAJIbHIN MISUTBHOCTI;

CBOEYACHICTh BUKOHAHHS HABUAJIBHUX 3aBJIaHb (KUTbKICTh HAKOIIMYEHUX IT1ICYMKOBUX
OaJTiB 3MEHIITY€ThCS y pa3l BUKOHAHHS 3aB/IJaHb HEBYACHO OPIEHTOBHO Y TAKMX BUMIpaxX:

- 13 3ami3HEHHAM (BiJI JaTH OTOJIOIICHHS 3aBaaHHsa) Ha 1 TkaeHs - 10 %);
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- 13 3amI3HEHHAM (BiJI JaTH OT'OJIOIICHHS 3aBJaHHs) Ha 2 THKHA - 15 %;
- 13 3amI3HEHHAM (BiJI JaTH OT'OJIOIICHHS 3aBaaHHs) Ha 3 TkHa - 20 %;
- 13 3aMI3HEHHSM (BiJl 1aTH OTOJIOIICHHS 3aBJaHHs) Ha 4 THKHA - 25 %;
- 13 3aM13HEHHSAM (BIJ] JaTH OTOJIOIICHHS 3aBaHHs) Ha 5-6 TrkHs - 30 %, To1110.

VY pasi HajCWIIaHHS 3aBJaHb ITiCIIs 3aBEPIIICHHS KiHIIEBOI 1aTH BUKOHAHHS 3aBIaHHS
— 3MeHIIeHHs Ha 40% BiJ] HAKOTUYEHOI MaKCUMAaJILHOT CyMHU OasliB, ajie He Mi3HIIIe HIXK
3a TIKACeHb (7 AHIB) A0 MOYATKY MiICYMKOBOI 3aJ1IKOBO-€K3aMeHalliifHoi cecii !!!
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6.1. 3aranbHi KpuTepii OMIHIOBAHHS HABYAJIBHUX JOCATHEHb 3/100yBaviB OCBITH

Ouinka

KpuTepii ouinroBanHs

«BLOMIHHO»

CraBUThCS 32 MOBHI Ta MIIHI 3HAHHS Marepiaay B 3aJlaHOMY
0o0cs131, BMIHHS BUIBHO BHUKOHYBaTH TIPaKTHUYHI 3aBJaHHI,
nependadeHi HaBYAIBHOIO MPOrPaMoI0; 3a 3HAHHS OCHOBHOI Ta
JIOAATKOBOI JIITEpaTypH; 3a BUSB KPEATHBHOCTI B PO3YMIiHHI 1
TBOPYOMY BUKOPHCTAaHHI HAOYTHX 3HAHb Ta YMIHb.

«000pe»

CtaBUTHCS 32 BUAB 3100yBaue€M OCBITH MOBHUX, CHCTEMAaTHIHHUX
3HAHb 13 TUCIUIUTIHHU, YCITIIIHEe BUKOHAHHS MPAKTUYHUX 3aBaHb,
3aCBOEHHS OCHOBHOI Ta JIOJIaTKOBO1 JIITEpaTypH, 3MaTHICTH 0
CaMOCTIIHOTO TTONIOBHEHHS Ta OHOBJICHHS 3HaHb. AJIe Y BiIOBI 1
3m00yBayda OCBITH HAsBHI HE3HAYHI TTOMIJIKH.

«3A008L1bHO)

CtaBUTHCS 32 BUSIB 3HAHHSI OCHOBHOT'O HABYAJILHOTO MaTepially B
00cs131, TOCTaTHBROMY IS TIOJAJIBIIIOT0 HaBYaHHS 1 MalOyTHBHOT
(baxoBoi MisUIBHOCTI, MOBEPXHEBY OOI3HAHICTh 13 OCHOBHOIO 1
JIOIATKOBOIO ~ JIITEpaTypolo,  IepefdadyeHol0  HaBUYaJIbHOIO
nporpamMoro. MOXIMBI  CyTT€BI TMOMWJIKH Y BHUKOHaHHI
NpaKTUYHUX 3aBlaHb, ajie 3700yBady OCBITU CIPOMOKHUUI
YCYHYTH iX 13 JOIIOMOTOI0 BUKJIaJaya.

«HE3a006I1bHO»

BucraBnserscs 3100yBauy OCBITH, BIANOBIb SKOTO i Yac
BIITBOPEHHSI OCHOBHOTO TIPOTPAaMOBOTO MaTepiaay IMOBEpXHEBA,
dbparMeHTapHa, 0 3YMOBIIOETHCS TMTOYATKOBUMH YSBICHHIMU
PO MpeaMeT BUBUYEHHSA. TakuM YMHOM, OITIHKA «HE3a0BIILHO
CTaBHUThCS 3100yBady OCBITH, IKM HECIIPOMOKHHM /10 HABYAHHS
9y BUKOHaHHS (PaxoBOi AISTILHOCTI MIC/IS 3aKIHYCHHS 3aKJIaly
BHINOi OCBITH 0€3 TOBTOPHOIrO HAaBUYaHHS 3a IPOTPaMOI0
BIIIIOBITHOT AUCILIMIUIIHH.
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6.2. Cucrema oniHloBaHHsI po60OTH 3100yBaviB OCBiTH ypoaoB:x 4,5, 6

ceMecTpiB
Moayasl | Moayas 2 | Moayas 3
= = =
2 o382 s ZE 2238
) ) ) EEEC S E 5CEEIEC
Bua nisabHoCTI 3100yBaya ocBiTH 2 E g 2l Z E g 212 E g =
AESS2AE =2 2EE=2
EHSE SR 2EEHZE
g ©O| % a4 E =) 2 A E o| ¥ 2
g = g = g =
E .E E -E E .E
I. O60B’s13x0BI
1.1.BinBigyBaHHS NPaKTUYHUX3AHATh 80% | 5 |80% 5 80% | 5
y
1.3.Po6GoTaHanpakTHIHOMY3aHATTi (IIPOTATOM CEMECTpY) 90% | 10 190% | 10 |90% 10
1.5.BukoHaHHs3aBAaHBAIISICAMOCTIHHOTPOOOTH 100%| 20 |100%| 20 |100%| 20
1.6.BukoHaHHAMOIyIEHOIPOOOTH 1 20 1 20 1 20
1.7.BuxonanusinausinyanbHux3asaanb(1H/3) 100% | 30 |100%| 30 |100%!| 30
Pazom | - 80 - 80 - | 80
MakcumManbHa KiTbKICTh 0aiTiB 32 000B’s13k0B1 BUau podotu: 80
I1. Bubipkosi
BukoHaHHs 3aBIaHb AJI1 CAMOCTIHHOTO OIPALFOBAHHS
PiBens 1
2.1.CxnajanHs PO3MOBHHMX CHUTyaliMHMX MIA0JIOHIB Yy |100% o5 |100%| o5 [100%| o5
pi3HUX kaHpax (13 Pi3HUX TEM Kypcy) ’ ’ '
2.2.0rnsn JUTEPaTypH, OHJNAHH KOHTCHTY (KopucHuX 100%| 25 |100%| 25 |100%| 25
MOCHUJIAHb) 13 KOHKPETHOT TEMAaTHUKHU KypCy
2.3.CTBOpEHHS TI0Capito 10 KOHKPETHOI TEMH KYpPCY 100% | 10 |100%| 10 |100%| 10
2.4. CkrnagaHHs AUIOBOI TPU 3 KOHKPETHUM MPHKIATHUM
MarepiaioMm 13 Oyab-skoi TeMukypcy 3i crBopeHHsM | 100% 5 100% 5 100% 5
€IIEKTPOHHOT0 KaTaJIoTy KOPUCHUX MOCUIIaHb
2.5.ITigroroBka Ta IpyK HayKOBOi CTaTTi 3 Oyab-sIKOITEMU 100%| 19 |100%| 109 [100%| 1q
KypcCy, HaluCaHHs Te3 KOH(epeHIIii
2.6. YuacTb y HayKOBIH CTyJIEHTChKIH KoH(epeHLil (3 100%| 19 |100%| 109 [100%| 1g
BHCTYIIOM)
Pazom - 40 - 40 - | 40
Pigenn 2
2.5.IlinroToBKa Ta APYK HayKoBOl CTaTTi 3 Oyab-sKOITEMU 100% | 10 |100%| 19 [100%| 1
KypCy, HAIMMCAHHS Te3 KOH(EpEeHITii
2.6. YuacTb y HayKOBIi CTyJIEHTCbKIH KOoH(epeHLil (3 100%| 15 |100%| 15 [100%| 15
BUCTYIIOM)
2.7. HasBuicTh ceptH(ikaTy INpoO 3HaHHA I1HO3EMHOI | 100% 100% 100%
i . . 01 75 o 75 o 75
(anTmiticekoi) MOBH piBHs B2
Pazom - 90 - 90 - 90
PiBensb 3
2.8. HasBHicTh cepTHdikaTy Mpo 3HAHHS 1HO3EMHOI 100% | 9o |100%| 9o |100%| g
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(anrmiiicpkoi) MoBu piBHS Cl

Pazom - 90 - 90 - 90

MakcumanbHa KiTbKicTh OaniB 3a BUOipkoBi Buau podotu: 90

Bcroro 6aniB 3a TeopeTuyHui i npaktudHuil Kype: 90

6.3. Ouinka 32 TeOpeTHYHHUI | MNPAKTHYHUN KYPC: HIKAJIA OLiHIOBAHHA
HanionajgdbHa ta ECTS

Omninka 3a 100- Ouinka 3a
1 HAIOHAJIHLHOIO Oumninka 3a mkaiaow ECTS
0AJILHOIO CHCTEMOIO
MIKAJI0I0
54 - 60
Ta Biominno 5 A Biominno
olbIIe
45 -53 Hobpe 4 BC Hobpe
36 —44  3aoosinbro 3 DE 3a0081IbHO
21_35 9 EX HE3a008LIbHO 3 MOICAUBICMIO
. NOBMOPHO20 CKAAOAHHS
He3zaooginbHo Sosi on”
1-20 9 He3a0081IbHO 3 0008 A3K08UM

NnoemMoOpHUM BUBHUEHHAM ducuunﬂiﬁu

6.4. Oninka 3a ek3aMeH: IIKAJIa OiHIOBAaHHA HamioHaabHa Ta ECTS

. Ouinka 3a
Omninka 3a 100- . .
HaiOHAJIbHOIO Oumninka 3a mkaiaow ECTS
0aJILHOIO CHCTEMOIO
IKAJI0K0
36 -40
Ta Biominno 5 A Biominno
olIbIIIe
30-35 Hobpe 4 BC obpe
24 — 29 | 3aoositbuo 3 DE 3aoosinbro
1423 5 EX He3a008LIbHO 3 MOANCAUBICINIO
NOBMOPHO20 CKAAOAHHS
Heszaoosinvno He3a008LIbHO 3 0008 A3K06UM
1-13 2 F NOBMOPHUM BUBYEHHAM

OUCYUNTIHU

6.5. 3arajabHa oiHKA 3 JTUCHUILIIHY: KA OLIHIOBAHHA HAIlIOHAJbHA Ta
ECTS

Ouninka 3a 100-6aapHor0 | Oninka 3a HAIOHAJILHOIO Ouinka 3a mkajgow ECTS
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CHUCTEMOIO IIKAJ0X0
eK3aMeH 3aJIiK

90-100  giominno 5 A Biominno

82 -89 Hobpe 4 B 00bpe (0yarce 0obpe)
75-81 Hobpe 4 3apaxoeano . C dobpe

64 — 74 | 3a0o6inbHo 3 D 3A008L1bHO

60 — 63 | 3adosinbHo 3 E 3a008iNbHO (00OCMAmMHbO)
35 -59 | Hezadosinvro 2 FX Heg:j:ﬂi?;:g; jgzﬂgsgzzf;mm

He
1-34 | nezadoginvro 2 JAparosane F Hegzgzsalg;zz; :SgoseZZ’;?w@”M

oucyuniinu

6.6. Po3noain 0aJuiB, AKi OTPUMYIOTH 3100yBayi 0CBITH
4 cemecTp

[loTouHe TecTyBaHHA Ta caMOCTiiiHa poOoTa .
- — Pazom 3anik Cyma
3mictoBuit Moayib Nel
T1 HE HE HE
Outpllle | OuTpIe | OLIbIIE
70 30 100
ScemecTp
[TorouHe TecTyBaHHA Ta caMOCTIiiHA poOoTa )
yB - — P Pazom | 3amk Cyma
3mictoBuit MOTyb No2
HE HE HE
T2 ) ) )
Oulblie | OLIBIIE | OUIBIIE
70 30 100
6 cemecTp
[TorouHe TecTyBaHHA Ta caMOCTIiiHA poOoTa
y],3 = P Pasom | Ex3amen | Cyma
3micToBuid MOyJb No3
T3 HE HE HE
Outpllle | OuIbIIE OlIbIIIE
60 40 100

T1,T2,T3—Temu 3MiCTOBHX MOIYJIiB.

6.7. IlporpamMa ceMeCTPOBOr0 KOHTPOJIIO (3aJIiKy/eK3aMeHy)

1. Read and translate the text.
2. Glossary of Terms.
3. ESP Topics:
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4 cemecTp:
1. Intercultural communication.
Cultural differences and their impact on communication.
Cultural identity.
Cooperation and communication.
Cultural features of the English-speaking world.
Traditions and customs in different countries.
Organization of branch activity and processes.
Management.
Equipment, tooling, consumables.
10 Industry behavior. Professional standards. Professional ethics.
5 cemectp:
11.The role of a foreign language in a global world.
12.Professional terminology according to specialty.
13.Industry slang: Specific slang. Acronyms and abbreviations.
14.Specific expressions and phraseological units.
15.Preparation for professional communication.
16.Specificity of speech in professional context.
17.Technologies in the professional sphere.
18.The impact of information technology on the development of
professional communication.
6 cemectp:
19.Career development and education.
20.0pportunities for professional growth.
21.Development of communication skills.
22 Effective conducting of negotiations and presentations.
23.Development of interpersonal relations and leadership skills.
24.Remote work.
25.Conflict management and teamwork.
26.Self-management and self-development.
27.Techniques of personality development and self-education.
28.Mindfulness.
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7. METOJINYHE 3ABE3IIEYEHHSA

7.1. HaBpyaJIbHO-MeTOAUYHI ayaio- Ta Bileomarepiaju, y T.4. JJIA
3100yBaviB OCBITH 3 IHBAJIITHICTIO.

HaBuanpHo-mMeTOMYHE 3a0€3MEUYEeHHS] MPAaKTUYHUX 3aHSATh 3 JUCHUIUIIHU
«IlHO3emMHa MoBanpodeciitHUM CTIPSIMYBaHHSIMY BKJIIOYAE:
1. I1naH-KOHCTIEKT MPAKTUYHUX 3aHSTh,

2. HaBuanbHO-METOMWYHHMIA KOMIUIEKC JUCHUIUIIHK [HTepHET-MiATPUMKH
JTUCTAHIIMHOTO HaBYaHHsA Ha ruiatdopmi Moodle.

ns inKn03u6H020 HABUAHHS!

- Memoouxu ougepenyiiiosanozo nioxooy 00 npoyecy HA8YAHHs U OYIHIOBAHHS
3HAaHb, YMIHb 1 30i0HOCmel 3000y8auie 0Cc8iMuU 3 0COOIUBUMU OCBIMHIMU NOMPedaAMU,

- QUCMAHYIUHI Npocpamu HAGYaHHs O/l 3000y8auie oceimu i3 npoobiemamu
CILYXY 1 NOPYULEHHAMU ONOPHO-PYX0B020 ANapamy.

- HasAeHicmb ayoiosi3yaNbHUX 3ac00i6 HABUAHHA, CHeYialbHOI HABYAILHO-
MemoOuyHoi nimepamypu 8 eleKmpOHHOMY, OPYKOBAHOMY, ayOio8i3yalbHOMY
gopmamax 01151 0cib 3 ocobaUBUMU OCBIMHIMU NOMPEOAMU,

- QUOAKMuUYHI Mamepiaiu ma 3acoou HA8YaAHHs 0CiO 3 0COOIUBUMU OCBIMHIMU
nompebamu 01 OUCMAHYIUHOI ma 8IOKpUmMoi popm HAGYAHHSL.
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7.2. PexoMeHn10BaHa JiiTepaTrypa

1. T'ocapii
(Oo0anutl Ha CMOPIHKY KYPCY 00 KONCHOI meMu OKpemo)

2. OcHOBHa:
(onuc 32i0H0 3 bibioepaghiunum onucom 0oxymenmis 8ionogiono 0o JJCTY
8302:2015 «Ingpopmayis ma doxymenmayis. bionioepaghiune nocunanms.
3azanvHi NOI0JMCEHHS Ma NPABUIA CKIAOAHHS).

1. Evans V. On Screen 3. Student's book / Virginia Evans, Jenny Dooley.
Berkshire : Express Publishing, 2015.

2. EvansV. On Screen 3. Workbook / Virginia Evans, Jenny Dooley.
Berkshire : Express Publishing, 2015.

3. A.Clare, J.J.Wilson.SpeakOut. 2"Edition Intermediate Plus. Pearson
Longman, 2020. 144 p.

4, F.Eales, S.Oakes. SpeakOut. 2"Edition Advanced Plus. Pearson
Longman, 2020. 144 p.

5. MichaelMcCarthy.FelicityO’Dell.Englishvocabularyin Use.Upper-
Intermediate and Advanced. CUP. 296p.

6. Murphy Raymond. English Grammar in Use. Cambridge University
Press,2019. 128 p.

7. Stuart Redman. English Vocabulary in Use. CambridgeUniversity
Press. 269p.

JlonarkoBa:

1. English for Current Communication and Job-Related Areas: HaBuanbHUit
MOCIOHUK 3 aHTJIIMCHKOI MOBH JJIs CTYJICHTIB He(paXOBUX CHEIAIbHOCTEH / yKiagayi:
A.O. Tpopumenko, H.A. I'mymkosemnpka, A.B. Jlyoinceka, A.A. Kpyk, O.O.
[Honagunens. Kam’ssneub-Iloainseekuii : TOB «/pykapus «Pyta», 2021. 242 c.

2. Guide lines and Tasks for Extracurricular and Individual Work of ESP
Students : HaB4Y. 1OCI0. 3 aHMIMCBKOI MOBHM JUIS CTYISHTIB HECHEHIaIbHUX
dakynpTeTiB / yriangadi : A. B. YMmanens, H. A. ['mymkoernpka, A. B. JlyOinceka, A.
A. Kpyk, A. O. Tpopumenko. Kam’sueup-Iloginscekuii : TOB «/Ipykapus Pyrtay,
2019. 254 c.

3. AJ. Thompson. A.V. Martinet. A Practical English Grammar Exercises
2.0UP. 128 p.

4. Bruce Tillit. Mary Newton Bruder. Speaking Naturally. Cambridge University
Press. 115p.
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5. Guy Wellman. Wordbuilder. Vocabulary development and practice for
higher-level students. Heinemann. 2018. 266p.

6. Mark Hancock. English pronunciation in Use. Upper-Intermediate.
Cambridge University Press. 200p.

7. Michael McCarthy. Felicity O’Dell. Test your English Vocabulary in
Use.Upper-Intermediate and Advanced. CUP. 149p.

8. Oxford Practice Grammar (Updated Edition): OxfordUniversityPress, 2020.
144 p.

daxoBa Jireparypa:

THXEHEPHO-TEXHOJIOI' TYHMM IHCTUTVT:

1. AHrmiAcbKO-yKpaiHCbKUI CJIOBHUK 3 MexaHizauii CLIBCBKOTO
rocriogapcta/B.B.Kanaiina, JI.I.Yanama, C./[.Acrorenko. K., 2019.

2. Amdrmiiicbka MoBa 3a po¢eCciiHUM CIpSMYBaHHSIM: HaBYAIbHO-METOANYHUN
nocioHuk ais crygeHTiB OC «OakanaBp»crenianbHOCT! « TpaHCHOPTHI TEXHOJIOTI /
H.B. Spemenxo. K. : IIT «Konmpunty, 2017. 124 c.

3. Tampuak T.B. Amnrmiickka MoBa IS CTYJCHTIB cremiaibHOCTI 274
“ABromo06inbHamit Tpancnopt”. K. : BIKT BIT HYBill Ykpainu «bATK», 2019. 70c.

4. Kyxapcoka B.b. AHrmilickka MoBa J1Jist CTYJIEHTIB XapYOBHUX CIIEI1AIbHOCTEH:
HaBUYAJLHO-METOJUYHHUIN IMOCIOHWK. 2-T€¢ BHUI., mepepoOia. Tta gomoBH. K. : ®ipma
«IHKOCy, 2018. 352c.

5. Masnci €.0., T'onuaposa T.B. FOOD and LIGHT INDUSTRY and THEIR
TECHNOLOGIES (XapuoBa Ta jierka IpOMHCIIOBICTh Ta iX TexHosjorii). K.: Apii,
2018. 80c.

IHCTUTYT BIOMEJIMYHUX TEXHOJIOTTIA:

1. AnrmiicbKo-yKpaiHCbKUI CIOBHMK 3 ME€XaHi3allll CLIbChKOTO TocnoaapcTna /
B. B. Kanaiiga, JI. I. Yanana, C. . Actorenko. K., 2019.

2. bonmap O.€., Ocamuya O.B. Biological and ecological vocabulary in context,
HuinpornerpoBchk, «[HHOBaI», 2021.

3. Ocamua O.B., boamap O.€. [lociOHUK 3 aHTIINCHKOI MOBH ISl CTYJ/ICHTIB-
61omoriB. JninponeTtpoBchk: [HHOBaITIs, 2014,

4. Cuonuenko B.I. Biolody. Biotechnology: mocionuk. K.:HAY, 2018. 100 c.

5. Cuomuenko B.I. Biosphere. Man and Environment: nocionuk. K. :HAVY, 2017.
106 c.
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6. Cuomuenko B.1., Uyryii B.O. Biochemistry. Biophysics: nocionuk. K.: HAY,
2018. 110 c.

7. Cnomuenko B.I. Genetic Engineering: mocionuk. K.: HAYVY, 2019. 104 c.

8. Eric H. Glendinning, Beverly A.S. Holmstrom. English in Medicine.
Cambridge, University Press. 2018.

9. Language Access to Medicine. Ireland. 2020.

[HCTUTYT EKOHOMIKHU TA MEHEJDKMEHTY:

1. AxkmanainoBa O.M., Ilucemenna O.0. Economics and Management. Reader:
HaBuapHuH nocionuk. K. : HAY, 2002. 176 c.

2. Anrmiiceka MoBa. Fundamentals of management: meroauuna po3poOka /
VYxman.: O.M.Axmanainona, T. O. Bakynenxko. K. : HAY, 2003. 136 c.

3. Anrmiickka moBa. Fundamentals of marketing: merogumuna pospoOxa/
Vxknan.: T.O. Bakynenko.K. : HAY, 2001. 56 c.

4. Pozym M.I., Auniorosa T.B., Mansuesa M.M., CopokyH I'.B. Professional
English. Basics of Economics. Airline Economics. K. : HAY, 2011. 454c.

5. Grammar for Business (for intermediate level students of business English) /

Michael McCarthy, Jeanne McCarten, David Clark, Rachel Clark / (with answers and
audio CD). UK: CUP, 2021. 268 p.

6. Paul Emmerson. Business Grammar Builder. The UK: Macmillan Publishers
Limited, 2019. 272p.

7. Professional English. International and National Economy : migpyunuk / O.
M. AxmanminoBa, T. B. Axonsn, I'. b. ITanacenko, C. I. Tkauenko. K. : HAY, 2011.
420 c.

THCTUTYT KOMITIOTEPHMX TEXHOJIOI'TH:

1. Tnymaunuii cnoBuuk 3 indopmatuku / I'.I'. [TiBusik, b.C. bycurin, M. M.
Hisizintok Ta id. /. : Harr. ripauy. yH-T, 2020. 600 c.
2. English for Computing I : HaByasnbamii nocionuk / I'. B. A6pamoBuy, C.
O. Kor, H. I1. Xomenko. Binaumg : BHTY, 2021. 104 c.
3. Oxford English for Information Technology. Eric H. Glendinning, John
McEwan, Oxford University Press, 2" ed., 2018.
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[HCTUTVYT ITPABA TA CYCIIUIbBHUX BIJIHOCHH:

1. Grammar for Business (for intermediate level students of business
English) / Michael McCarthy, Jeanne McCarten, David Clark, Rachel Clark / (with
answers and audio CD). UK: CUP, 2021. 268 p.

2. Helen Callanan and Lynda Edwards. Absolute Legal English. English for
International law (with answers and audio CD). England : DELTA Publishing, 2020.
112p.

3. Legal English: How to Understand and Master the Language of Law.
Longman, 2015.

4, Oxford Handbook of Legal Correspondence,2019.

5. Rawdon Wyatt. Check your English vocabulary for LAW. London : A &
C Black, 2021. 76p.

6. Rupert Haigh. Legal English. London and New York : Routledge-
Cavendish, 2019. 330p.

7. The Lawyer’s English Language Coursebook / Catherine Mason &
Rosemary Atkins. Cambridge, 2017. 452p.

IHCTUTYT COLIIAJIBHUX TEXHOJIOT'TIA:

1. Awurn. moBa miua cor. mpamiBHukiB (ocBita) / O. A. T'onomoa, H. B.
MaptunoBcrka. Yepkacu : Bugasuuurso YHY M. b. Xmenbuunbkoro, 2019. 139 c.

2. bab6stunceka 10.0., I'yceitnona K.C., Kononosa H.B., Jlem6epcrkuii O.10.
HapuanpHO-MeTOMMYHMI MOCIOHMK 3 TpaMaTUKH aHTIIHCHKOT MOBH I CTyAeHTIB [-V
kypciB. PiBens Intermediate — Upper-Intermediate). Oneca: FOpunuuna miteparypa,
2020. 160c.

3. baitno L.A., I'poza .M. MetoanuHi BKa3iBKM 3 PO3BUTKY aHTJIOMOBHOI1
MOBJIEHHEBOT KOMIIETEHTHOCTI (TOBOPIHHS, MHCbMO) Uil CTYAEHTIB 3-4 KypciB
HEMOBHUX criemianbHocTel (piBeHs B1+). Oneca : FOpuauuna nitepatypa, 2017. 124c.

4. Bapemxkina H.B., baiino 1.4., Juxta H.M., by6onos J[.B. 36ipHuk TecTtoBux
3aBgaHb g migroropku jgo 3HO 3 anrmiiicekoi MoBu. Opeca: «fOpuanuHa
mitepatypay, 2018.120 c.

5. English for psychology students [Tekct] : HaB4Y.-MeTO/I. OCIO. 3 aHTJI. MOBU
JUISL CTy[A. TICUXOJIOTIYHMX cmerl. Buil. Hapd. 3aki. / H. B. Opnopa. Yepkacu:
Bunmasaunrso UHY im. b. Xmensauuskoro, 2020. 463 c.

6. Language Access to Medicine. Ireland, 2020.
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[HCTUTYT ®IJIOJIOTTi TA MACOBUX KOMVYHIKAIIIH:

1. Angela Philips. Good writing for journalists. Sage publications. 219p.

2. Dubicka I., O’Keeffe M. English for International Tourism. Pre-intermediate
Student’s Book. England: Pearson Education Limited, 2021. 144 p.

3. Dubicka I., O’Keeffe M. English for International Tourism. Pre-intermediate
Workbook. England: Pearson Education Limited, 2022. 80 p.

4.  James Schaffer. Randall McCutcheon. Catherine T Stofer. Journalism matters.
Glencoe. 577p.

5. Strutt P. English for International Tourism. Intermediate Students’ Book /
Peter Strutt. England: Pearson Education Limited, 2018. 144 p.

6. WinfordHicks.EnglishforJournalists.Routledge. 193p.

Indopmauiiini pecypeu:
(HopmaTuBHa 0aza, mkepena [HTepHeT, aapecu 010J110TEK TOIIIO)

https://dictionary.cambridge.org/

https://openlibrary.org/

https://www.bbc.com/news
https://www.britishcouncil.org.ua/teach/projects/english-universities
http://www.englishlearner.com/

http://www.workplace-english-training.com/

http://www.testmagic.com/

biomoreka YuiBepcutety "VYkpaina": m. Kui, Byn. JIBiBchka, Oya. 23, kopiyc
3,ximMH. 503; enekTponHuii pecype - lib.uu.ua

9. Enexrponna 0i0ioreka YHiBepcutery "Ykpaina': e-lib.uu.ua
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https://dictionary.cambridge.org/
https://www.bbc.com/news
http://www.englishlearner.com/
http://www.workplace-english-training.com/
http://www.testmagic.com/

8. MATEPIAJIBHO-TEXHIYHE 3ABE3IIEYEHHSA AUCHOUIIJITHA

DopMHu 3aHATH

HasiBHe MaTepiajibHO-
TEeXHIYHeE 3a0e31neYeHHA

HeoOxinnemarepiajbHo-

TeXHIYHe 320e3neYeHHs

[IpakTruHe 3aHATTA

KadeapanbHa J0IIKa,
HOYTOYK

MIPOEKTOP, Ay/I10
KOJIOHKH, MIKpO(OH,
BaiTOopa/daimuar (3

KOMIUIEKTOM MapKepiB),
eKpaH JIJIsl IPOEKTOPA,
MO/TIOBXKYBa4

54



